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DEPARTMENT OF THE NAVY
Headquarters United States Marine Corps
Washi ngton, DC 20380-0001

29 August 1989
FORWORD
1. PURPGSE

Fl eet Marine Force Manual (FMFM) 3-6, Religious Mnistries in the
Fleet Marine Force, sets forth the doctrine, procedures, and policies
concerning the conmmander's program of religious mnistries in the Fleet
Mari ne Force. Religious mnistries refers to those activities that
nature, enhance religious custons, and preserve traditions and practices
in the command/ unit.

2. SCOPE

This manual discusses the m ssion, organization, and admnistrative and
| ogi stical support of comrand/unit prograns of religious mnistries while
depl oyed and in garrison.

3. SUPERSESSI ON
OH 3-6, Religious Mnistries in the Fleet Marine Force, dated March 1985.
4. CHANGES
Recommendations for inproving this manual are invited from comrands as
well as directly fromindividuals. The attached User Suggestion Form can
be detached and forwarded to-

Commandi ng Gener al

Mari ne Corps Conbat Devel opment Command (WF 06)

Quantico, Virginia 22134-5001
5. CERTI FI CATI ON

Revi ewed and approved this date.
BY DI RECTI ON OF THE COVMANDANT OF THE MARI NE CORPS

W R ETNYRE
Li eutenant General, U.S. Marine Corps
Commandi ng Gener al
Mari ne Corps Conbat Devel opment Command
Quantico, Virginia



USER SUGGESTI ON FORM

From

To: Commandi ng General, Marine Corps Conbat Developnent Command (W 06),
Quantico, Virginia 22134-5001

Subj : RECOMVENDATI ONS  CONCERNING FMFM 3-6, RELIGQUS MNSTRIES IN THE FLEET
MARI NE FORCE

1. In accordance with the Forword to FMFM 36, which invites individuals to subnit

suggestions concerning this FMM directly to the above addressee, the follow ng
uncl assi fied reconmendation is forwarded:

Page Articl e/ Paragraph No. Li ne No. Fi gure/ Tabl e No

Nat ure of Change: Add __ Delete __ Change __ Correct

2. Proposed New Verbatim Text: (Verbatim double spaced; continue on additional pages
as necessary.)

3. Justification/Source: (Need not be doubl e spaced.)

NOTE
Only one recomendati on per page.
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Chapter 1
M ssion and Pl acenent
1001. General

The establishnment and sponsorship of religious mnistries in the Fleet
Marine Force (FMF) is the responsibility of all Mrine conmanders.
Chapl ai ns, as the cognizant staff officers for religious mnistries, are
assigned to assist commanders in the developnment and inplenentation of
mnistries of religious and for professional advice and counsel on
religious, spiritual, noral, and ethical issues.

As special staff officer/assistant <chief of staff for religious
mnistries, chaplains are organizationally placed under the chief of

staff/executive officer. Chaplains are assisted by assigned Navy
enlisted personnel, religious program specialists (RP's), or assigned
enlisted Marines in the developnent and inplenmentation of religious
mnistries. A discussion of their duties and responsibilities is

descri bed in Chapter 3.
1002. M ssion

The mssion of religious mnistries in the FM is to provide for the
cultivation, nurture, and practice of religious traditions and custons to
strengthen the spiritual |ives of Marine and their dependents.

1003. Assignnent of Chaplains and Religious Program Specialists

a. Assignnment of Chaplains and Religi ous Program Specialists. Chaplains
and RP's are assigned to Marine commands/units by witten orders fromthe
Naval Personnel Command in accordance with Marine Corps tables of
organi zations (T/Gs) and Navy authorizations to lead and inplenment the
commander prograns of religious mnistries.

b. Pl acement of Chaplains and Religious Program Specialists. When
chaplains and RP's are assigned to Marine conmands, the comrand chapl ain
will place chaplains and RPs with appropriate units in accordance wth

the T/O of that command in order to ensure the w dest possible pastora
coverage consistent with the diversity of pastoral needs, the m ssion and
| ocation of the organization being served, and the needs generated by
religious pluralism

1004. Chaplains in Marine Corps Units

a. CGeneral . In the Fleet Marine Force, conprehensive mnistries of
religion are provided to ensure that the opportunity for the expression
of religious beliefs, the provision of adequate pastoral care, and the
free exercise of religion is provided to all personnel. Chapl ains are
assi gned/ pl aced within each conmand to assist commanders in carrying out
this responsibility.



b. FMF Headquarters. The normal requirement for chaplains and RPs
assigned to FMF Headquarters is as foll ows.

(2) FMrPac Headquarters

FMFPac Command Chapl ai n: Captai n ( USN)

Deputy Force/ Headquarters and Service Battalion Chaplain:
Commander, two |lieutenant conmmanders, and enlisted support
per sonnel .

(2) FMFLant Headquarters

FMFLant Command Chapl ai n: Captai n (USN)

FMFLant Deputy Force/ 4th MEB Chapl ai n: Captain (USN)

FMFLant Headquarters and Service Battal i on: Li eut enant
commander, and enlisted support personnel.

C. Marine Air-Gound Task Forces

(1) FMF elenents are deployed as Marine Air-Gound Task
Forces for pur pose  of performng expeditionary operations.
Regardless of the size of the MGIF, it wll include the
foll owi ng four maj or conponents:

* A conmmand el enent.

* A ground conbat el enent (GCE).

* An avi ation conbat el enment (ACE).

* A conbat service support elenment (CSSE) (including Navy
support el ements)

(2) Chaplains and their enlisted supporting personnel for MAGIF
organi zations are drawn from the subordinate commands in each Marine

expeditionary force (MEF). The requirenents to staff MAGIF
organi zations wll be recognized in the T/O of the subordinate
conmands.

(3) There are three types of MAGIFs in the task organization
provi ded by the Fleet Marine Force: Marine Expeditionary unit (MeU),
Marine expeditionary brigade (MEB), and Marine expeditionary force
( MEF) .

(a) The normal requirenment for a MEU chaplain is a |ieutenant
commander (USN) assisted by enlisted support personnel.

(b) The normal requirement for a MEB chaplain is a captain
(USN) assisted by an RPC.

(c) The normal requirenent for a MEF chaplain is a captain
(USN) assisted by enlisted support personnel.

d. Mari ne Division

(1) The Marine division is the basic ground organi zati on possessing
conbi ned arns and services capable of sustained conbat. Its m ssion
and concept of enploynent stem fromthe ni ssions assigned the United
States Marine Corps by the National Security Act of 1947 as anended.
Chaplains and RPs are assigned within a division according to T/ QO
The requirenent for the division chaplain is a captain (USN), the
assistant division chaplain is a commander assisted by enlisted



support personnel. The division chaplain wll supervise the
depl oynment of chaplains and enlisted support personnel from each
unit to ensure the provision of religious mnistries to deployed
units or detachnents.

(2) Headquarters Battalion. The primary mssion of the headquarters
battalion is to exercise command, control, and adm nistration of a
Marine division. The normal requirenent for the headquarters
battalion chaplain is a lieutenant comrander and the assistant
battalion chaplain is a l|ieutenant assisted by enlisted support
personnel .

(3) Infantry Reginent. The primary mission of the infantry reginent
is to locate, close with, and destroy the eneny by fire and nmaneuver

or to repel his assault by fire and close conbat. The infantry
regiment consists of a headquarters conpany and three infantry
battal i ons. The normal requirenent for a reginental chaplain is a

commander assisted by enlisted support personnel.

(4) Infantry Battalion. The battalion is the basic tactical unit of
ground conbat power and the nucleus of the battalion |anding team

(BLT). As a balanced firepower and nmaneuver team it attacks and
destroys all targets in assigned areas of responsibility. Wth
attachnents, it is capable of independent, sustained operations for
a period of several days as permtted by conbat conditions. It is
capable of conducting a coordinated deliberate defense. The

infantry battalion consists of a headquarters and service conpany,
four rifle conpanies, and a weapons conpany. The normal requirenent
for an infantry battalion chaplain is a |ieutenant (USN) assisted by
enl i sted support personnel.

(5) Artillery Reginent. The artillery reginment is the primry
source of fire support for the Marine division. |Its operations and
actions are closely integrated with those of the infantry in order
to be responsive to rapidly changing tactical situations. Artillery
regiments vary in the nunmber of battalions from a peacetine to a

wartinme environnent. The normal requirenent for an artillery
regimental chaplain is a commander and for the battalion chaplains,
a lieutenant (USN). Both are assisted by enlisted support
per sonnel .

(6) Tank Battalion. The primary mssion of the tank battalion is to
provide conbat power to the Marine Division in the anphibious
assault and subsequent operations ashore using fire and naneuver,
mobility, arnmor protected firepower, and shock action to close with
and destroy the eneny, his fortifications, and nmaterial. The
battalion is primarily enployed as part of a conbined arns force in
support of the MAGIF. The normal requirenent for a tank battalion
chaplain is a lieutenant comander assisted by enlisted support
personnel .

(7) Assault Anphibian Battalion. The primary m ssion of the assault
anphi bian battalion is to transport the surface assault elenment of
the | anding force from anphi bious shipping to inland objectives via
single lift during the anphibious assault, to provide support to
mechani zed operations ashore, and to provide conbat support for
ot her operational requirenents. The normal requirenent for a
chaplain placed with the assault anphi bian battalion is a |ieutenant
commander assisted by enlisted support personnel.
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(8) Light Arnor Infantry Battalion. The Ilight arnor infantry

battalion, as part of the Mirine division, wll perform offensive
and defensive mssions that exploit the 1light arnor vehicle
mobility, agility, and firepower. Wthin its capability, the
battalion wll use fire and maneuver to destroy eneny forces. Those

m ssions that best exploit the inherit advantages of |ight arnor are
reconnai ssance and security operations, as well as enploynent on the
flanks or to the rear of an opponent. The normal requirement for a
light arnor infantry battalion chaplain is a |ieutenant commander
assisted by enlisted support personnel.

(9) Conbat Engineer Battalion. The primary mssion of the conbat
engi neer battalion is to provide close conbat engineer support to a

Marine division. It is organized so that an engi neer conpany nay
provi de cl ose conbat support for each infantry reginent and its task
el enent s. The fourth conpany normally will provide support to the

| andi ng force support party and division rear area organizations,
while maintaining the flexibility to augnment the other engineer
conpanies in forward areas. The normal requirenment for a conbat
engi neer battalion chaplain is a lieutenant comuander assisted by
enl i sted support personnel.

Marine Aircraft Wng (MAW. The MAW is the highest level tactica

aviation command in the FM. A MAWIis conparable to a Marine division in
command responsibility. Each MAW is a bal anced conbat force; it is a
task-type organi zation primarily designed to support one Marine division
i n an anphi bi ous operation. The T/O requirenent for the MAWchaplains is
a captain (USN) and the training/operations chaplain is a commander.
They are supported by an RPCS, RP1, RP3, and a religious program
speci alist seaman (RPSN). The MAW chaplain w |l supervise the depl oynent

of

chaplains and enlisted support personnel from each Marine aircraft

group (MAG to ensure the provision of religious mnistries to depl oyed
squadron or detachnents.

(1) The MAG is the smallest aviation unit group designed for
relatively i ndependent oper ati ons W th no out si de
assi stance except access to a source of supply. Each MAG is task-
organi zed for the m ssion assigned and the facilities from which it
will operate. Currently, each MAWIis task-organized wi th various
nunbers of Marine aircraft groups (fixed-wing and helicopter), a
Marine air control group (MACG, and a Marine w ng support group
( MASG) .

(2) A fixed-wing MAG (VF/VA) has primary mssion to conduct
of fensive air support and antiair warfare operations. The primry
m ssion of a helicopter MAG is to provide support for helicopterborne
operations in support of the FM. The primary mssion of a MACG is
to coordinate the air command and control system of the MAW An MASG
has the primary function to provide aviation ground support to the
el ements of the MAW The normal requirenent for chaplains assigned
to MAGs vary in situation to the size and mssion of the specific
MAG. In general, the MAG will have a senior chaplain who is a
commander, a lieutenant commander, and a |ieutenant assisted by
enl i sted support personnel.



f.

Force Service Support G oup (FSSG

(1) The FSSG is a permanently structured organi zati on whose

m ssion is to provide conbat service support (CSS) for the MEF. It
is designed to support one division and one aircraft wing. |If
supporting a force of greater size, it nust be augnented with

addi tional assets. Although permanently structured with eight
functional battalions, it is quite likely that task organi zations
will be needed to support MEF operations over a w de geographic
area. The usual requirenents for chaplains placed with the FSSG ar e:

Command chapl ai n: Capt ai n (USN)

Tr ai ni ng/ operati ons chapl ain: Commander

H&S battal i on: Li eut enant ( USN)

Mai nt enance battalion Li eut enant commander, | i eutenant (USN)
(l'i eutenant conmmander only, 1st FSSG

Medi cal battalion: Li eut enant conmander and 4 |ieutenants

Mot or transport battalion: Li eut enant ( USN)

Landi ng support battalion: Li eut enant conmander

Supply battalion: Li eut enant conmander,

Li eut enant ( USN)
Engi neer support battalion: Li eut enant conmander,
Li eut enant ( USN)

Dental battalion: Command chaplain will ensure
religious mnistries are provided.

(2) The gr oup chapl ai n will ensure t he provi si ons and

personnel for religious mnistries are provided to each deployed FSSG
el ement .

g.

SRI Group (Surveillance, Reconnai ssance, and Intelligence)

(1) The primary m ssion of the SRI group is to provide
surveillance, reconnai ssance, intelligence/counterintelligence,
tactical deception, comunications support electronic warfare, and
ai r/naval gunfire liaison (when augnented) to the MEF

(2) The SR group consists of a headquarters and service

conpany, comuni cations battalion, radio battalion, ai r/ naval
gunfire [iaison company, force reconnai ssance conpany,
remotely pi |l ot ed vehi cl e conpany, and an intelligence
company. The normal requirement for a chaplain in an SR

group is a commander assisted by enlisted support personnel.



Chapter 2

M nistries

2001. General

Commanders, while responsible for prograns of religious mnistries, are
m ndful that voluntary participation by all personnel and their
dependents is a basic constitutional right inherent in our denocracy
whi ch guarantees religious, spiritual, noral, and ethical well-being of
personnel in their comrand.

A conprehensive conmmand program of religious mnistries includes but is
not limted to worship services and religious education that provides for
spiritual grow h. The Command Religious Program (CRP) nay al so address
soci al awareness concerns of the command. These concerns may include the
ability of personnel to address life issues such as drug and al cohol
abuse, val ues clarification, i nt er personal rel ati onshi ps and
religious/cultural concerns. The CRP is coordinated with other conmands
resources to enhance the norale and welfare of the conmmand.

Appendix D is the standing operating procedure (SOP) which offers
guidelines to identify unique aspects of the CRP within Navy and Marine
Cor ps references.

Chaplains, as representatives of the religious faith groups which
ordained and endorsed them are special staff officers assigned to
commands to giver |eadership to develop and inplenment prograns of
religious mnistries described in this chapter.



2002.

a.

Di vine Services and Religious Activities

Di vi ne Servi ces

(1) Worship Services. Chapl ains conduct worship services in the
field and in garrison in accordance wth applicable Navy and Marine
Corps regulations and ecclesiastical requirenents, including the
manner and form of the service of the religious faith group which
ordain and endorse them W rship services will be coordinated by the
chaplain with the commander and his staff.

(2) Funer al and Menori al Servi ces. Funer al services and
religious services of worship, normally wth human renmains and
nour ner s present, rituali zing t he grief process and
reinforcing the relationship of God of H's people even in
deat h. It is held soon after death occurs. A mlitary

menorial service is a quasi-religious cerenony in which the
unit renenbers the passing of one(s) of its own.

(a) Chaplain's participation in a funeral service will be based
upon their particul ar eccl esi asti cal requi renents and
procedures. Request for a funeral service will normally cone
from the next of Kkin. The granting of all requests wll
conformwi th existing directives.

(b) During conbat operations, when buri al of deceased
per sonnel S necessary comuander s and chapl ai ns are
gover ned by NAVVAC 2509A, Handl i ng of Deceased
Per sonnel in Theaters of Qper at i ons, in arrangi ng
funeral services.

(c) Chaplains wll provide assistance to their respective
commandi ng officer in arranging nenorial services for the dead.
The religious faith of those being nenorialized wll be

respected, and if possible, a chaplain of that faith should
conduct the service.

(d) Whet her deployed or in garrison, the comand chaplain wll
be i nforned of schedul ed funerals or nmenorial services.

b. Rites and Sacranental Acts. To the degree possible
religious and sacranental acts wll be nade available for al

per sonnel . They wll be conducted by authorized persons and in
keeping with ecclesiastical requirenents. Chaplains, wth the
concurrence  of their commandi ng officer, will request t he
services of chaplains or <clergy of other religious faiths to

nmeet specific needs of rites and sacranents.

C. bservance of Sunday/ Sabbat h. Navy Regul ations and the
Marine Corps Manual direct that divine services will be held on
Sunday (or t he Sabbat h) whenever ci rcunst ances permt.
Exercises wll not normally begin on Sundays/ Sabbaths. When
necessity dictates that an exercise begin on Sunday, commuanders
wil | ensure that appropriate time is nmade available for
religious services during the exercise. Chaplains wll extend

t hensel ves to coordinate and inplenment a conprehensive schedul e of
services so that a maxi mum of opportunities are available for al
per sonnel .



d. bservance of Holy Days Oher Than Sunday. Marines whose
religious faith requires them to observe sone day other than Sunday as
their Sabbath are entitled to respect for their religious custons. To
the extent that mlitary conditions permt, personnel who celebrate the
Sabbath on a day other than Sunday shall be given every possible
consideration to be excused from duty on that day. Persons so excused
may be required to performduty on Sunday.

2003. Religious Education

a. Rel i gi ous | nstruction. Religious instruction wll be
provided in keeping with the faith group requirenments and the needs
of the person requesting the instruction. The chaplain will request

the services or guidance of chaplains or clergy from specific faith
groups to neet particular needs of an individual.

b. Premarital Instruction
(1) Chaplains wll provide premarital instruction for

personnel and/or provide information and nmake arrangenents
for personnel to attend existing comand or intercomand

premarit al i nstruction classes. Chaplains wll refer
individuals to a chaplain or clergy of the appropriate faith
when specific faith group requirenments nmust be nmet in
preparation for marriage.
(2) Chaplains wll keep their conmmanders inforned of al
current directives out|ining requi renents for over seas
marri ages.
C. Marital and Famly Enrichnent. Every chaplain will provide
instruction and counsel for enriching the lives of nmarried
personnel and their famlies wthin the comand and/or nake
referral to command or I nt er command marri age and famly
enri chment sem nars.
d. Retreats. A chaplain may develop religious retreats for
unit personnel, or participate wth other chaplains under the
command chaplain to develop retreats that strengthen the
spiritual |ives of personnel.
e. Scripture Studies. Scripture studies should be provided for
i nterested per sonnel . Each uni t chapl ai n has t he
responsibility to establish and nonitor scripture studies in the
unit or refer i nterested per sonnel to exi sting scripture
st udi es. The unit chaplain shall provide scriptures and
religious materials for these studies. (Logi stical procurenent
w Il be discussed in chapter 6.)
f. Devotional Life. Commanders w |l provide for the continual
enhancenment and growh of the religious and spiritual lives of
per sonnel . This may include, but is not limted to, religious
servi ces, religious education, provi sion  of literature and
scriptures, recognition of the need for privacy and opportunity to
practice a devot i onal life, and easy accessibility to

chapl ains or appropriate civilian clergy.



2004.

Pastoral Care

Chaplains will provide pastoral care following the custons and traditions

of

their faith group in mnistering to the holistic needs of personnel

and their dependents.

a.

Pastoral Visits

(1) Field and Garrison. Chapl ains and conmmanders have |ong
realized the value and inportance of visiting and being wth
per sonnel in field and garrison as a valid expression of
m ni stry of presence.

(2) Hospital. Regul ar hospital visits as well as energency
situations are a high priority in providing pastoral care.

(3) Correctional Facility. An effective pastoral mnistry to
per sonnel confi ned I n a correctional facility has a
positive ef fect on their rehabilitation, particul arly for

those who will return to their unit.

(4) Hones. Duri ng times of emer genci es and crises,
chaplains can provide invaluable pastoral care through hone
visits to personnel and their dependents. \Wen visiting in a hone,
the chaplain should be acconpanied by an RP, clerk, or other
appropri ate person.

Past oral Counseling

(1) Chapl ai ns, as counsel ors, shoul d be viewed from a
t heol ogi cal and religious orientation. Some chaplains have
specialized training in drug and al cohol abuse, corrections, group
process, etc., but it is unrealistic to expect all chaplains to

have expertise in these specialized areas. Comanders have every
right to expect chaplains to be qualified pastoral counselors in
accordance wth their denom national training and backgrounds.

(2) Information shared with a chaplain in the confessional or
counseling context is privileged communication, is confidential, and

wi || be guarded by chapl ai ns and commanders alike.

(3) Chapl ai ns, t hr ough their counsel i ng mnistries, may
become aware of potential or existing problem areas. The chapl ain
will keep the conmander and, where appropriate, other echelons

advised w thout conpromising the seal of confidentiality or the
confession as defined and required by their religious body.

Casual ti es

(1) One of the primary and traditional responsibilities of
chapl ai ns in tactical situations S t he pr onpt past or al
care of the sick and wounded. The chaplain will mnister, if
possible, to all casualties before they are evacuated and as soon as
practical after their relocation to a hospital.

(2) The chaplain's mnistries wll follow the custons of his
religious tradition, but every effort wll be made to assist
the casualty wth a mnistry that relates to his religious
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2006.

2007.

tradition. The chaplain nmay correspond with the next of kin
concerning casualties, but this should be coordinated with the
comand and does not repl ace t he commandi ng officer's
correspondence.

(3) In garrison, chaplains will work with the casualty
assistance officers by providing visits to the next of kin when
they are pastorally hel pful and practical.

O her Faith G oups

| nf ormati on and Encour agenent

(1) No chaplain is able to provide for the religious,
spiritual, noral, and ethical needs of all personnel wthin a
comand. Thus, a valid function of carrying out t he
command' s program  of religious mnistries is to provi de
information concerning chaplains or <civilian <clergy of other
faith groups, as well as initiating liaison on behalf of
personnel to representatives of various faith groups.

(2) Duri ng depl oynent s and exerci ses, accessibility to
chapl ai ns and cl ergy of ot her faiths may be extrenely
[imted. In such si tuati ons, chapl ai ns Wil | of fer
encouragenment and support to other faith groups. This may
ent ai | provi ding devoti onal literature, scripture, or hol y
witings, as well as a personal awareness and understandi ng of
other religious faiths, assistance in providing for holy days,

and keeping the command aware of their religi ous needs.

Mor al s/ Et hi cs

a. Advise Conmanders. Chaplains serve as advisors to their
comandi ng of ficers regar di ng t he nor al and et hi cal
inmplications of plans, prograns, policies, and actions that
affect the well-being of personnel. On issues that may have an
adverse affect upon  personnel, chaplains are expected to
vol unt eer advi ce and counsel.

b. Teach/ I nstruct. The process of t heol ogi cal educat i on
equi ps chaplains as resource persons in areas of norals and
et hi cs. The chaplain should participate in a variety of

command prograns to educate or train personnel in human affairs or
quality of life areas such as religious/cultural concerns, drug and
al cohol abuse, val ues clarification, and i nt er personal
rel ati onshi ps.

Coordi nation of Unit Mnistries
I nt ernal Chapl ai n Resour ces

(1) Recognizing the religious ©pluralism and diversity of
spiritual needs within a unit, no single chaplain is skilled enough
or adequately trained to acconplish what a nobilized team of
chaplains with a variety of skills and specialties can offer a unit
conmander .

(2) Uni t comander s gain addi ti onal resour ces for their
progr ams of religious mnistries by encour agi ng their



chaplains to wrk as a team wth the imediate higher
headquarters chaplain and other subordinate unit chapl ai ns
(e.qg., regi nent and battal i ons) to provi de conpr ehensi ve
mnistries to neet the maxi numreligi ous needs possible.

Hi gher Headquarters Coordi nates

(1) The hi gher headquarters chapl ai n (e.qg., regi ment al
chapl ai ns) S t asked W th coordi nati ng team mnistries.
Types of mnistries that may be coordinated include, but are
not limted t o, wor shi p servi ces, retreats, religious
i nstruction, scripture st udi es, past or al care, and
premarital and famly instruction.

(2) In order to provide continuous religious mnistries,
uni t chaplains wll keep the higher headquarters chaplain
informed of their location at all tines. This will enable t he
hi gher headquarters chapl ai n, in coordi nation with ot her
subordinate unit chaplains, to provide religious mnistries for

any unit tenporarily w thout a chapl ain.



3001.

a.

Chapter 3
Duties and Responsibilities
Gener al
General Duties
(1) Chapl ains

(a) Chaplains serving in the Fleet Marine Force carry the

dual rol e of pr of essi onal representatives, who are
responsi bl e to their faith group, and as conmm ssi oned
of ficers, responsi bl e to their comandi ng of ficer.
Chaplains are dependent upon their faith group for their
eccl esi asti cal credential s and cont i nui ng endor senent to
provi de mnistries of religion in accor dance Wi th t he
provisions of their faith groups. The substantive nature of
al | chapl ai ns' religious mnistries is determned by their
faith group.

(b) Chaplains perform the duties of special staff officers.
Command chapl ains (senior chaplain of a command) my in
addi tion be desi gnat ed assi st ant chi efs of staff for
religious mnistries with respect to provi di ng religious
mnistry, past or al care, and t he nor al wel | - bei ng and

quality of life of Marine personnel and their dependents.

(c) Although under the cognizance of the ~chief of staff/

executive officer, chaplains retain direct access to their
comandi ng of ficers on matters t hat in their j udgenent
should be directed to the conmander's attention; however,
they will keep the chief of staff/executive officer inforned of
all direct conmunications.

(d) In order to elimnate duplication of general duties in
describing specific billets of chaplains serving the FM, a
correlation of duties that all chaplains, regardless of rank or
assi gnment / pl acenent are expect ed to acconpl i sh is

presented. Chapl ai ns shal |l -

* Carry out a conprehensive program of religious mnistries for
their comand, i ncl udi ng di vine services and religious
activities, religious education, and pastoral care.

* Advi se their commander concerning the religious, spiritual, noral
and ethical inplications of progranms, plans, policies, and actions
affecting the well-being of all personnel.

* Provi de encouragenent and assi stance to those of all faith groups.

* Maintain liaison with staff sections and participate in the
pl anning of all training, exercises, and deploynents in order to
develop plans that wll assure the continuous provision of
mnistries of religion.



* Advise their commander regarding religious and cultural custons,
festivals, services, holy days, holidays, and traditions that
af fect personnel under their command, as well as citizenry in the
| ocal e where the command/unit is | ocated or engaged.

* Maintain liaison with other chaplains to provide additional
resources for religious mnistries.

* Provide supervision for the routine admnistration of enlisted
personnel assigned in the performance of their duties.

* Provide training for RPs and assigned enlisted Marine personnel.

* Provide supervision and training for lay readers. (A discussion
of lay readers appears later in this chapter.)

* Plan and execute an appropriated fund budget and manage
facilities, equi pnent , eccl esi asti cal and adm ni strative
supplies, and other resources to support the command's program of
religious mnistries.

* Keep higher headquarters senior chaplains inforned regarding
prof essional matters, needs, and mnistries of religion.

* Prepare reports, correspondence, and records as required by higher
authority.

* Submit after-action reports of all deploynents to the appropriate
command chapl ain via their commander.

* Maintain relationship with ecclesiastical endorsing agency as
required.

(e) Religious program specialists perform general duties in the
FMF in accordance with established directives for their rating.
These duties include, but are not limted to, preparing and rigging
for divine services, religious activities and religious education
office admnistration, budgeting and logistical matters, personal
conbat readi ness, and preparation for enbarkation and operations.
(A broader discussion of duties and responsibilities appear later in
this chapter.) RPs are detailed to the FMF to serve only
under the supervision of chapl ains.

(2) Force Chaplains in the FM-. The force chaplain wll -

*

Serve as the commanding general's advisor in matters and
policies pertaining to religious mnistries, chapl ai ns, and
RPs.

Provide |eadership and guidance for all chaplains serving in
t he FMF.

Maintain Jliaison wth the Chaplain of the Marine Corps
regar di ng t he assi gnment , traini ng, and coordi nation

requi renents of chaplains and RPs within the FM-.

* Consolidate and interpret reports pertaining to chaplains and

RPs in the FM-.



* Schedul e and execut e staff visits and i nspections to
commands throughout the FMF concerning the inplenentation of
progranms of religious mnistries and conbat readi ness.

* Assist comand chaplains in identifying itenms (consumable and
non- consunabl e) required to support comand religious
prograns both deployed and in garrison. (See appendix C

(3) Assistant Force Chapl ai n. The assistant force chaplain
will assist the force chaplain as directed. In addition, he will
act for the force chaplain in his absence or when required.

(4) Marine Expeditionary Unit (MEU) Chapl ain

(a) Wen a MEU is fornmed, a chaplain will be identified from a
subordinate comrand by rank (conmander) and faith group by the
force commander and designated as the MEU chaplain for operationa
pur poses.

(b) An  RPC (chief) or RPL  will be identified from a
subordi nat e conmand and assigned to assist the MEU chapl ai n.

(c) Subordinate comands wll be tasked to provide additional
chaplains and RPs by the force commander to ensure that adequate
religious mnistries are provided as units of the MU depl oy during
exercises for all faith groups.

(d) I'n performng duties, the MEU chaplain wll-

* Develop a plan for providing religious mnistries by
analyzing the operation with the assistance of the S-3 and, in
di scussion with other chaplains involved, make recomendations to
the MEU commander to include the nunber of personnel required and
their placenment. Once approved, supervise inplenenting the plan.

* Provide religious mnistries for all units of the MU
without a chaplain and direct chaplain's activities wthin
the MEU to provide a conmmand religious program to reach
every unit.

* Be responsi bl e for t he pr of essi onal supervi si on and
coordination of all chaplains assigned to the MEU in areas of
religious mnistries.

* Procure the services of civilian <clergy when needed to
nmeet the unique needs of various faith groups.

*  Make recomendations to the MU commander as to placenent
(aboard ship and shore) of all chaplains assigned to the
MEU. (See chapter 7.)

* Coordi nate scheduling of religious mnistries that are
avai l abl e with ot her chapl ains of the MEU

* Stay informed through wvisits, nmessages, and other neans
concerning religious prograns being provided in order to
of fer supportive | eader ship and gui dance to ot her

chapl ai ns.



* Gve guidance to all comanding officers of the MU who

have assi gned chapl ai ns in filling out Navy of ficer
fitness reports (further discussion wll be found in this
chapter).

(5) Marine Expeditionary Brigade (MEB) Chaplain

(a) Wth the formation of the MEB, a chaplain wll be
identified from a subordi nate command by rank (commander)and faith
group and designated as the MEB chaplain, for operational purposes,
by the force commander. Standi ng MEBs have command chapl ai ns/ RPs
per manent |y assigned in accordance the organizational T/ QO

(b) RPs or enlisted Mrines (Mlitary Cccupational Specialty
[MOS] 0151) wll be identified from subordinate conmands and
assigned to assist the MEB chaplain. An RPC will be assigned as the
seni or enlisted assistant.

(c) Subordinate comands wll be tasked to provide additional
chaplains and RPs resources by the force conmander so as to ensure
adequat e personnel distribution necessary to provide conprehensive
religious mnistries. Command chaplains of subordinate comuands
(division, MAW and FSSG should be assigned chaplains and RPs in
adequat e nunbers to respond to tasking for MAGIF operations.

(d) The MEB chaplain wll-

* Develop a plan for providing religious mnistries by analyzing the
operation with the assistance of the G3 and, in discussion with
ot her chaplains involved, naking recomendations to the MEB
commander. Once approved, supervise inplenmenting the plan.

* Make certain that wunits wthout a chaplain are included in
t he command religi ous program

* Be responsible for the operational supervi sion of uni t
chaplains and RPs in areas of religious mnistries.

* Coor di nat e t he religious mnistries of t he MEB  and
pronmul gate the schedul e.

* Monitor the usefulness and appropriateness of consumable and
nonconsumabl e logistical itenms in the MEB chaplains' block and
give feedback and recommendations via the MeF chaplain, when

appropriate, to the FSSG command chapl ai n. (See chapter 6.)
* Maintain a roster of all <chaplains and RPs to identify
per sonnel resources for pl anni ng progr ans of religious

mnistries and to neet emergency situations and needs.

* Make recommendations to the MEB commander as to the
pl acenent (shore or afloat) of chaplain resources. (See
chapter 7.)

* Develop and publish a MEB operating annex to the FM
st andi ng operating procedure.



* Conduct staff visits and inspections of the MEB religious
mnistries personnel to ensure conbat readi ness and the
adequat eness of religious prograns being provided.

* Offer guidance and assistance to unit commandi ng of ficers in
t he preparation of chaplain's fitness reports (further
di scussed in this chapter).

* Provi de traini ng progr ans, counsel i ng, gui dance, and
assistance in professional devel opnent of chaplains and RPs in
the brigade. (See chapter 5.)

(e) Al though this brigade chaplain billet description is
witten from the perspective of staffing to nobilize for an

operation, a Marine brigade conmand chapl ain shall be gui ded by
this bill et descri ption in fulfilling hi s oper at i onal
responsi bilities, and by t he bill et description of a
di vi si on chapl ai n (di scussed | at er in this chapter) for

adm nistrative responsibilities.

(6) Marine Expeditionary Force Chaplain

(a) Wth the formation of the MEF, a chaplain wll be
designated by rank (captain) and faith group by the MEF
commander from a subordinate command of the force as the MEF
chapl ain for operational purposes.

(b) RPs or enlisted Marines (MOS 0151) wll be identified
from subordinate commands and assigned to assist the MEF
chapl ai n. The senior enlisted person in the MEF is an RPCS

(seni or chief).

(c) In addition to the general duties previously identified,
the MEF chaplain will-

* Develop a plan for providing religious mnistries by

analyzing the operation in discussion wth subordinate

comand chapl ai ns, maki ng recommendat i ons to t he VEF
commander and once approved, supervise inplenenting the
pl an.

*  Recommend to MAGIF commanders, from subordinate comuands,
chapl ai ns to serve as MAGTF conmmand chapl ai ns; in
addition, recommend additional <chaplains to be assigned to
MAGTFs in or der to ensure t hat adequat e religious
mnistries are provided. The force chaplain may nonitor
the assignnent of enlisted personnel, as appropriate and

avai lable for support of the MAGIF s program of religious
mnistries.

* Be responsi bl e for t he oper at i onal supervi si on of
chapl ains and RPs with subordi nate conmands/units of the VEF
in the area of religious mnistries and provide guidance and
| eader shi p.

* Coordinate the religious mnistries of the MF to ensure
provisions of mnistries to various faith groups through



chapl ai ns, civilian cl ergy, and | ay | eaders, and
pronmul gate the schedule of mnistries avail abl e.

* Coordinate wth various comand chaplains to make certain
t hat units wi t hout a chaplain are provi ded religious

progr ans.
* Meet no later than 90 days prior to each schedule
deployment with chaplains of nmjor subordinate conmmands to
ensure that adequate supply support is provided to the

depl oying units.

* Maintain a MeF roster of all chaplains and RPs to identify
chapl ai n resour ces avai l abl e for pl anni ng conpr ehensi ve
progranms  of religious mnistries and to neet ener gency
situations and needs.

* Develop and publish a MeF operational annex to the FM
st andi ng operating procedure.

* Conduct oper at i onal surveys and i nspections of VEF
chaplains to ensure conbat readiness and the adequateness
of religious mnistries being provided (discussed later in
this chapter).

(7) Marine Division Command  Chapl ai n. The senior chapl ai n
assigned to a Mirine division is the division chaplain and
serves as the conmmanding general's advisor in mtters and
policies pertaining to religious mnistries, chaplains, and RPs. In

addition to chaplain duties previously discussed, the division chaplain
will -
* Assign or determine the placenent of chaplains and RPs
ordered to the division to subordinate units.

* Exerci se pr of essi onal supervi sory authority over al |
chapl ains, RPs and assigned enlisted Marines in the division, and
provi de counsel, gui dance, and encouragenent.

*

Provi de gui dance to uni t commandi ng of ficers in t he
policies and procedures used in preparing Navy fitness
reports for chapl ains.

*

Establi sh duty watches as required by the conmand.

* Ensure t hat units wi t hout a chapl ai n are provi ded
religious mnistries.

* Make famliarization and periodic visits to training areas
and garrisoned units.

* Conduct r eadi ness visits and i nspections of comand
religious prograns and chapl ains' activities.

* Ensure the tinely submssion of reports by chapl ai ns
assigned to the division.



*

Provide certain |ogistical support to unit chaplains in
garrison and survey consunmable and nonconsumabl e itens
used by chapl ains of the division.

Devel op a conprehensive training program for all chaplains
and RPs reporting to the division, including indoctrination
into t he comand. In addi tion, ensure conti nui ng
professional training is provided for all chaplains, RPs,

and assigned enlisted Marines. (See chapter 5.)

Develop and publish a division operational annex to the
FMF st andi ng operating pr ocedur e t hat i ncl udes t he
relationship of chapl ai ns and supporting enlisted
personnel to area religious prograns.

Supervise the lay reader training programin the conmand.

(a) Assistant Di vision Chapl ain. The assistant division
chapl ai n will perform such duti es or assi gnnment s as
specified by the division chaplain. In the absence of the
division chaplain, or when required, he wll act for the
di vi si on chapl ai n. Dependi ng upon operations and the Ilevel of
manni ng, the assistant division chaplain nmay serve as a regi nental
chaplain or the training/operations chaplain, and is avail able
for assignnent as a MAGIF chapl ain.

(b) Tr ai ni ng/ Operations  Chapl ai n. The training/operations
chapl ai n S assi gned to t he staff of t he di vi si on
chapl ai n. The duti es and responsibilities of t he

trai ni ng/ operati ons chaplain are:

Develop a conprehensive training program to indoctrinate
all chaplains and RPs reporting to the division.

Develop <continuing training prograns for chaplains, RPs,
and assigned enlisted Marines. (See chapter 5.)

Arrange, plan, and conduct ©professional neetings wth unit
chapl ai ns.

Be responsi ble for check i n/ check out processi ng of
chapl ai ns assi gned.

Coordi nate all training of reserve chaplains on active
duty for training with the conmand.

Maintain liaison wth staff sections for all traini ng,
depl oynments, and nobilization requirenents.

Be responsible for nmount - out readiness of the division
chapl ain and staff.

Formul at e t he I nspection process and acconmpany t he
di vi si on chapl ai n on visits and i nspections of uni t
chaplain's activities and progr ans of religious

m nistries.



* Coordinate the assignnent of division chaplains, RPs, and
assigned enlisted Marines to the duty watch bill.

* FEffects Liaison to support the <coordination of religious
mnistries of t he di vi si on with ot her u. S For ces
chapl ai ns duri ng operations.

* Performother duties as directed by the division chaplain.

(8 Marine Aircraft Wng Command Chapl ain. The MAW comand
chaplain wll be senior chaplain detailed to the NMNAW The MAW
chaplain is advisor to the commuanding general in all matters and

policies affecting religious mnistries, chaplains, and RPs assigned to
the MAW The MAW chaplain, in addition to perform ng general chaplain
duties will-

* Assign or determne the placenent of chaplains and RPs to
subordi nate MAW uni ts.

* Supervise all chaplains, RPs, and assigned Marines in the
MAW and shal |l offer counsel, guidance, and encouragenent.

* Provide unit commanders w th gui dance on policies and

pr ocedur es used in prepari ng naval of ficer fitness
reports.

*

Provide religious mnistries to units wi thout a chapl ain.

* Assi gn chapl ai ns, RPs, and enlisted Mari nes to duty
wat ches as required.

* Conduct readiness visits and inspections in regard to wunit
chaplain activities and progranms of religious mnistries.

* Make famliarization and periodic visits to training areas
and garrisoned units.

* Ensure that chaplains assigned to the MW submt required
reports.

* Provide <certain |ogistical support to unit chaplains in
garrison and survey the appropriateness and usefulness of
consumabl e and nonconsunabl e itens.

* Devel op and ext ensi ve i ndoctrination cour se (training/
operations chaplains) for <chaplains and RPs reporting to
the MNAW In addition, ensure that continuing professional
training is provided for all <chaplains, RPs, and assigned
Marines. (See chapter 5.)

* Develop and publish an operational annex to the FMr
st andi ng operating procedur e for MAW  chapl ai ns t hat

i ncl udes t he relationship of chapl ai ns and supporting
enlisted personnel to area command religi ous prograns.

Supervise the lay reader training programin the conmand.



(a) Assistant MAW Chapl ai n. The assistant MAW chaplain wl|
perform duties and tasks as directed by the wing chaplain and wll
act for the wng chaplain in his absence, or when required.
Dependi ng upon operations and the |evel of manning, the assistant
wi ng chaplain nay be available to serve as a MAGIF chaplain, the
trai ni ng/ operations chaplain, or as a group chapl ain.

(b) Tr ai ni ng/ Oper ati ons Chapl ai n. The t rai ni ng/ oper ati ons
chaplain is assigned to the staff of the wng chaplain. In
addition to general duties performed by all chaplains, the
Wi ng training/operations chaplain wll be gui ded by t he
billet description for t he Mar i ne di vi si on trai ni ng/
oper ati ons chapl ai n in interpreting hi s gener al duti es,
substituting the termw ng for division, where appropriate.

(9) Force Service Support Goup Conmand Chapl ain. The command

chaplain for the FSSG shall be the senior chaplain assigned to t he

FSSG He serves the commandi ng general of the FSSG as an advi sor in

matters and policies affecting mnistries of religion, chaplains, and
RPs. His specific duties are to-

* Assign or determine the placenent of chaplains and RPs
within the FSSG

* Supervise chaplains, RPs, and assigned enlisted Marines in
the FSSG and offers counsel, guidance, and encouragenent.

* Provi de gui dance to uni t commandi ng of ficers in t he
policies and procedures used in preparing Navy fitness
reports for chaplains assigned to their unit. (See

di scussion in this chapter on fitness reports in which the
command chapl ai n prepares the report.)

* Coordinate available chaplain resources to ensure a unit
wi thout a chaplain is provided mnistries of religion.

* Assign chaplains, RPs, and enlisted Mirines to watches, as
required.

* Conduct readiness visits and inspections in regard to
prograns  of religious mnistries and chaplain activities
bei ng provided on the unit |evel.

* Make famliarization and periodic visits to work areas,
trai ning areas, and garrisoned units.

* Make certain that FSSG chaplains submt al | required
reports in a tinmely manner.

*  Provide |ogistical support to FSSG chaplains and survey
t he appropri at eness and usef ul ness of consunabl e and
nonconsumnabl e itens in order to project future needs.

* Receive requests for consunable and nonconsumable itens
used by division and wng chaplains in order to project
| ogistical needs for religious mnistries in the MF (See
chapter 6.)



* Develop a conprehensive indoctrination course (training/
operations chaplain) for <chaplains and RPs reporting to
the FSSG in addition, ensure that continuing professional
training is provided for all <chaplains, RPs, and assigned
Marines (See chapter 4.)

* Supervise the lay reader training programin the comand.

* Develop and publish an operational annex to the FMr
st andi ng oper ati ng procedur e i nstruction for FSSG
chaplains to include the relationship of chaplains and
supporting enlisted personnel to area religious prograns.

(a) Assi st ant FSSG Chapl ai n. The assi st ant comand
chaplain wll assi st t he comand chapl ai n by perform ng
specified duties or assigned projects. In addition, t he
assistant comand chaplain wll act for the FSSG chaplain
in hi s absence or when required. Dependi ng upon
operations and nmanni ng, the assistant command chapl ai n may be
avai |l abl e to serve as a battalion chapl ai n, a MAGTF
chapl ain, or the training/operations chaplain.

(b) Tr ai ni ng/ Oper ati ons Chapl ai n. The t rai ni ng/ oper ati ons

chaplain is assigned to the staff of the group chaplain. In

addition to performng the general duties of a chaplain, he shal |
perform t he same duties descri bed for t he
trai ni ng/ operati ons chapl ai n in a Mar i ne Di vi si on,

substituting the word FSSG for division, where applicable.

(10) Uni t Chapl ai ns. Chapl ai ns assigned/ placed wth subor di nat e

units of a Marine command are referred to in this manual as unit
chapl ai ns.
(a) Regi nent al Chapl ai n. The regi ment al chapl ai n S a
menber of the special staff of the reginental comandi ng
of ficer. In addition to prescri bed chapl ai ns duti es, t he

regimental chaplain wll-

* Supervise the reginental program of religious mnistries
W th t he battalion chapl ai ns to ensure t hat a
conprehensive religious program is provided to the maximm
degree possi bl e.

* Functi on as canp chapl ai n (where appl i cabl e) for
coordi nati ng and schedul i ng of wor shi p servi ces,
liturgical/sacranental/pastoral acts and ot her religious
progr ans.

* Wrk wth the division chaplain in the overall planning
and policies of religious mnistries in the division, wth
specific responsibility for i npl enentation  of plans and

policy within the reginment.

* Ensure availability of chapl ai n resources to a unit
wi t hout a chapl ai n.

* Provi de gui dance, | eader shi p, and support for battalion
chaplains in the regi nent when depl oyed or in garrison.



* Assi st battalion comanding officers in preparing unit
chapl ai ns' fitness reports by provi di ng gui dance and
recommendi ng comments concerning the battalion chapl ai ns.

* Ensure submssion of required reports by chaplains of the
regi ment.

* Supervise lay reader training within the regi nment.

* Advise the division chaplain of significant i ssues  or
events within the reginent and of any operations requiring
speci al chapl ai n cover age.

(b) Battalion Chaplain

1 The battalion chaplain is a special staff officer and professional to
the commandi ng officer. In addition to general chaplain duties he
will -

* Work with the reginental chaplain to develop prograns of
religious mnistries SO as to ensure and of fer t he
battalion a wide diversity of mnistries.

* Assist the reginental chaplain in providing religious
mnistries to a battalion wthout a chaplain or to nmake
t he mnistries of hi s faith avai l abl e t hr oughout t he

regi ment.

*  Maintain Jliaison wth the reginental chapl ai n, i nform ng
him of the battalion program of religious mnistries, his
goal s, obj ect i ves, needs, and ot her pr of essi onal or

personal matters.

*  Forward all of ficial pr of essi onal matters of concern to
the division chaplain via the reginmental chapl ain.

* Deploy wth his wunit or detachnments as part of MAGIF
or gani zat i ons.

2 Since battalion chaplains of the FSSG do not have a reginental
chaplain, their imediate chaplain supervisor is the FSSG chaplain in
areas of coordinating mnistries and professional or personal matters.

(c) Marine Aircraft Goup Chaplains. The MAG chaplain is a speci a
staff officer and professional assistant to the MAG comandi ng

officer. The senior chaplain in the MAGis responsi bl e for t he
supervi sion of other chapl ains and assigned enlisted personnel in
support of religious mnistries in the MG On  depl oynent, the
senior MAG chaplain, with assistance of the S$3, acts to provide the
MAG commander with conprehensive prograns of religious mnistries.
MACG or MABG chaplains will be guided by the duties for t he MAG
chaplain in interpreting their duties. Al MAG chapl ai ns, in

addition to general chaplain duties, wll-

* Maintain liaison with the wing chaplain by informng him of
m ni stries being provided, goals, objectives, needs, and other
prof essional matters.



* Provide religious mnistries to units wthout chaplains as
coordi nated by the wi ng chapl ain.

* Supervise the work of other MAG chapl ai ns when tasked by the
chaplain with coordinating responsibilities.

* Deploy with squadrons of MAG as part of MAGIF  organi zati ons.

(11) Religious Program Specialists. RPs shall be placed by the
comand chapl ai n in units where their expertise may best
support programs of religious mnistries. They shall remain

mlitarily and admnistratively responsible to the conmand where
assi gned.

(a) Adm nistrative Assistant. The senior enlisted RPin a conmand
is designated the admi nistrative assistant and serves under the
di rect supervision of the comrand chapl ai n. The duties of the
adm ni strative assistant include-

* Managi ng and supervising the command chaplain's office.

* Assisting in establishing standard adm ni strative
procedures for chaplain's offices in subordinate units.

* Supervising and coordinating the activities of all RPs and
enlisted Marines assigned to the command chapl ain's office
and recomrendi ng peri odi c eval uati ons/ proficiency and
conduct marks.

* Working closely with the training/operations chaplain to

establish and conduct a training course for al | RPs
ordered to the conmand, as well as continuing professional
training for RPs and assi gned Mari nes.

* Ensuring t hat al | RPs and assi gned enlisted Mar i nes
supporting t he CRP neet al | mlitary and training

requirenents.

* Conducti ng periodi c adm ni strative and mat eri al
i nspections of subordinate unit chaplain's offices. Such
i nspections will include-

** Mount - out equi pnent and suppli es.

**Office procedures, equi pnment suppl i es, and ecclesiastical
gear inventories, control, and condition.

** Files, records, docunments, directives, orders, and inspections
for accessibility, security, and applicability.

* Keeping current property account records for the conmand chapl ai n.

* Functioning as fiscal and supply agent, cost center nmanager,
and as budgetary planner and drafter for the command chapl ain's
of fice.

* Mai ntaining program and personnel data, including roster
for the conmmand chapl ai n.



* Ensuring the nount-out readi ness of the command chapl ain's
of fice.

* Establishing liaison with admi nistrative assi stants of
ot her commands/ bases/ stations for purposes of cooperation
and nutual support.

* Per f or m ng ot her duti es as di rected by t he comand

chapl ai n.
(b) Unit RP or Marine (MOS 0151). Wen placed by the conmmand
chaplain in a subordinate unit to assist a chapl ain, an RP or
Marine (MOS 0151) works directly for that chapl ain. Al | RPs are
expected to performcertain duties in keeping with their rate.
The general duties of RPs in the FMF will i ncl ude-

* Preparing facilities used for religious services and
prograns in the field and in garrison; operating audi o-
vi sual equi pnment; coordinating |lay personnel activities in
support or worship services, education prograns, spiritual
renewal activities, and humanitarian prograns; and
perform ng other mlitary duties, as required.

*  Preparing, typing, and processing official correspondence

typing and processing ecclesiastical, facility, and naterial
reports and records; mai ntaining and updating docunents,
directives, and instruction files; and perform ng receptionist
duti es.

* Conducti ng i nventories, saf eguar di ng equi pnent , ordering

supplies, and preparing mai nt enance requests.

* Assisting the chaplain at all weddings, funerals, nenorial
services, baptisns, and special religious services and
activities.

* Serving as driver for the chaplain (must have valid
mlitary driver's |license) and performng regularly
schedul ed preventive mai ntenance on assi gned vehi cl es.

* Maintaining chaplain's table of equipnent (T/E) and nount -
out supplies in preparation for enbarkation.

* Perform ng other duties as assigned by the chapl ain.

(12) Chapl ai n Assi st ant
(a) Until such tinme that RPs are assigned in sufficient nunber s
to provide appropriate support, conmanding officers will continue to

augnent the chaplain section with qualified Marine Cor ps cl erks
(MOS 0151) in accordance with current T/ O

(b) Marines assigned as chaplain assistants remain militarily
and adm nistratively responsible to their comandi ng of ficer;
however, they work directly for the chaplain to whom they have

been assi gned.



(c) Chaplains assistants are expected to performthe sane duties

as an RP. In areas where they lack skill and proficiency,
chaplains will ensure that training is provided.

(13) Assigned Enlisted Marines. In addition to RPs and
chaplain assistants, other enlisted Mirines my be needed to
support t he command pr ogram of religious mnistries.
Specifically, Mrines nmay be assigned to maintain chapel areas,
function as supply cl erk, provi de security (conbat
envi ronnent), drivers, and office assistants. Any  Marines

assi gned to t he chapl ai n section remain mlitarily and
adm nistratively responsible to their conmandi ng of ficer.

(14) Auxiliary and Contract Chaplains and Civilian dergy.

Chaplains wll keep informed of all civilian clergy and church
resources in the area where their comand/unit is |ocated and
will make such information available to interested WMarines. I n
addi ti on, when chapl ai ns resour ces are limted and t he

services of a representative of a specific faith group is
required (e.g., Holy Days of (Qbligation for Roman Catholic
personnel), conmmanders may obtain the service of auxiliary and
contract chapl ai ns or civilian cl ergy. Procedures for
obt ai ni ng services and paynent is described in chapter 6.

(15) Lay Readers. Many religious groups encourage the
appointment of notionvated and qualified laynen to assist the
clergy and to lead in some form of devotions or public worship.

Qualified Jlaymen <can also greatly enhance the comuand/ unit
program of religious mnistries when denomi nat i onal
representation is different from that of the chaplain. Lay
readers will be volunteers who are appointed and trained to
assist or provide leadership in the conmand religious program
They will not be expected to serve contrary to their faith.
They will work under the supervision of their respective
chaplain and wll be an extension of the prograns being
provided to the conmand by chaplains. (Training of lay readers i's
di scussed in chapter 5.)
(a) Eligibility. Individuals who volunteer to serve as |ay

readers nmust possess denonstr at ed faithful ness to their

religious tenets, to exenplary noral and mlitary standards, and to
a genuine notivation for training to becone a |lay reader.

(b) Appointnment. Each volunteer for lay reader wll be interviewed
by the wunit chaplain who wll, if he approves, reconmend his
appoi ntnment to the commandi ng officer. Lay readers will be
appointed in witing for a specific period of tinme by t he
commandi ng officer, using the format in appendi x A

(c) Duties. Appointed lay readers wll-

* Publicize and invite participation in approved religious
activities available to command/ unit.

* Attend training opportunities as announced by the command/
uni t chapl ai n.

* Conduct |ay worship services, devotions, or other religious
activities under the supervision of the unit chapl ain.



* Participate in religious activities as requested by the
command/ unit chapl ai n.

* Distribute religious literature and supplies approved by
command/ unit chapl ai n.

* Maintain close liaison with the command/ unit chapl ai n,
referring personnel who woul d benefit from pastoral
counsel i ng.

* Submit reports as directed by the command/ unit chapl ain.
(d) Limtation of Duties. Lay readers will refrain from preaching,

adm ni stration of the sacranents, pastoral counseling, or exercising
any other religious activity usually reserved for ordained clergy.

They will not accept offerings. The duties of lay reader are in
addition to regular mlitary duties. As such, the lay reader wll
refrain fromallowng |ay reader responsibilities to interfere

with military duties.

(e) Lay Reader's ldentification. Recruits at the Mrine Cor ps
Recruit Deports are afforded the opportunity to voluntarily
participate in a lay reader course of instruction. Those who
conplete this course of instruction have a service school code (ME)
entry nmade in the service record book to indicate background
training for selection as a unit lay reader. Commanders and their
staff wll identify individuals with this code to their respective
chaplains in order to provide |lay reader resources for use in the
command religious program

b. Mlitary Duties. Chaplains wll attend command/ unit
training and oper at i onal briefings as wel | as training
events in field and garrison. Such partici pation for
chaplains, RPs, and chaplain assistants wll include, but is
not limted to, certain formations and i nspecti on.
c. Collateral Duties. Chaplains in the FMF are not assigned
collateral duties, due to the nature of their wrk and the
unpr edi ct abl eness of responsi bilities. Chapl ai ns are
expected to participate fully in the Ilife and activities of
their command, provi di ng pr of essi onal expertise wher e
appropri at e.
d. Watches
(1) Assigned Watches. Chaplains wll participate, when
avai lable, in standing chaplain duty watches. The scope of

t hese watches is determ ned by conmand chaplains as to whether
or not they are |ocal watches (canp/station), conmmand watches,
or intercomand watches. These watches wll be conducted in
accordance with the current directives applicable to each
| ocation (further discussion is in chapter 4).

(2) Watch Teans. RPs and chaplain assistants will stand the
chaplain duty watch with the chaplain to whom they are assigned
and will assist the chaplain as a watch team nmenber according
to established procedures or specific instruction of the
chapl ai n.



(a) RPs and chapl ain assistants are mlitarily responsible to
their commandi ng officer; however, they are responsible to the
duty chaplain for watches and duti es.

(b) RPs and chaplain assistants, in addition to standing
established watches, are expected to assist chaplains wth
weekend and evening prograns of religious mnistries. It is
expected that their total watch standing will be equivalent to
that of other administrative clerks of their grade. RPs and
chaplain assistants will participate in training and exercises
of the command/unit to which they are assigned. They shal

not be assigned any duties which conflict with their primry
duties nor distract fromtheir credibility as support personnel
in the command religious program No additional duties will be
assigned without the witten concurrence of the chapl ain.

e. Status During Armed Confli ct

(1) Chaplains. Under the Geneva Convention of 1949, chapl ai ns
enjoy a protected status during armed conflict as long as they
remai n nonconbat ants exclusively engaged in religious duties. | f
captured, they are not considered prisoners of war (PON but are
accorded the benefits of PON treatnent. They are to be retained
only if needed to aid actual prisoners of war. They are to be
allowed, within the framework of POW canp discipline, to carry out
their professional duties, and may not be required to do ot her work.
If not retained, they are to be returned as soon as mlitary
conditions permt.

(2) RPs, Chaplain Cerks, and G her Enlisted Marines. RPs, chaplain
assistants, and enlisted Marines who support chaplains are not
protected persons under the Geneva Convention. If captured, they
are entitled to be treated as PONs. Chapl ains nust ensure that
t hese personnel, as conbatants, nmintain their qualification wth
their T/ O weapons.

3002. Responsibilities

a. Professional Relationships. The effectiveness of a chaplain to
carry out a command's program of religious mnistries is vitally related
to his professional relationships. These professional relationships
shoul d be understood from the perspective of support persons who aid in
facilitating an effective command program of religious mnistries. The
di scussion that follows by no neans exhausts this subject, but of fers
gui dance as to key professional relationships.

(1) Conmmanding Officers. As discussed in this chapter under general
duties, all chaplains retain direct access to their comander on
matters which, in their professional judgenent, shoul d be brought
directly to the commander's attention, although they work directly
for the chief of staff/executive officer. Commanders normally wll
give specific guidance to a chaplain as to what procedures the
chaplain follows in providing input (briefings, menor anduns,
structure of appointnents).



(2) Chief of Staff/Executive Oficer. Mst matters a chaplain

w shes brought to the commander's attention will normally be
di scussed or presented to the chief of staff/executive officer. The
chief of staff/executive officer will be made aware of all direct

contact with the commander; however, due to the sensitive nature of
certain information, specific details may be reserved for the
communder .

(3) Principal Staff. The conmander's principal staff are essentia
team nenbers to work with in planning, developing, and adm nistering
the conmmand/unit progranms of religious mnistries. Specific
gui dance on each principal staff nenber's involvenent wll be
di scussed in chapter 7.

(4) Key Command/ Unit Personnel .

(a) The basic |evel at which nost chaplains have daily contact
is the conpany/departnent. A close working relationship wth

key conpany/ departnent personnel w || greatly expedite a
chaplain's effectiveness as well as having a cohesive effect in
bui | di ng t eam wor ki ng rel ati onshi ps.

(b) Few people can be of greater assistance to a chaplain in
carrying out the commander's progranms of religious mnistries
than the sergeant major or unit first sergeant. Wwrking wth
themin matters affecting the |lives of personnel is essential.

(5) Command Chaplain. The conmand chaplain's relationship to t he
unit chaplain is to coordinate teammnistries; to offer appropriate
gui dance, support and encour agenent; and to intercede where
necessary in behalf of unit chaplains.

(6) Higher Headquarters Chapl ain. Chaplains who are placed in a
Marine Corps unit having an imrediate higher headquarters (e.g.,
regiment and battalions) wll work wth the higher headquarters
chapl ai n concer ni ng prof essi onal matters and team mnistries. The
hi gher headquarters chaplain's relationship to the unit chaplain is
essentially the same as the command chapl ai n.

Command Expect ati ons

(1) Professional-Religion, Spiritual Matters, Mrals, and Et hi cs.
Commander s who have chapl ai ns assigned/ placed in their conmmand/ unit
rely upon the chaplain as the professional clergy trained to provide
conprehensive prograns or religious mnistries for personnel under
his conmand. The chapl ain's unique training and background equip
him to assist the conmander as the cognitive person in concerns of
religion, spiritual nmatters, norals, and ethics.

(2) Advise and Brief. Conmanders require that chaplains keep them
t horoughly informed of their activities and prograns. Mor eover,
commander s expect chaplains to bring to their attention existing or
potential problemareas that affect the command/ unit.

(3) Represent the Command. Commanders will normally task t he

chaplain to represent the command/unit at neetings involving
religious, spiritual, noral, or ethical concerns. 1In situations
i nvolving sensitive personal or famly matters, the <chaplain my
provi de effective liaison for the comuand. Chapl ains may be asked



C.

e.

to represent the conmand/ unit when civilian clergy are part of
official parties having contact with the conmand/ unit.

Mlitary Bearing
(1) Uniforns

(2) Chaplains and RPs wll wear wuniforns as directed by
NAVPERS 15665 and MCO P1020.34, as well as other pertinent
directives. All assigned enlisted Marines will wear prescribed
Mar i ne Corps unifornmns.
(b) RPs who decide to wear Marine Corps uniforms will receive
a full clothing allowance in accordance with MCO P1020.34. Al
assigned enlisted Marines wll wear prescribed Marine Corps
uni f or ns.
(2) Physical Fitness. Chaplains and RPs will adhere to established
Navy standards for physical fitness. However, due to the nature
of serving in the FMF and its mssion, chaplains and RPs may desire
to mai ntain the physical standards of the Marine Corps.
(3) Goonng Standards. The groomng standards for all Navy
personnel are well established and nust be followed, as prescribed.
If a chaplain or RP elects to wear Marine uni f or ns, he wll,
consequently, follow Marine Corps groom ng standards.
(4) Pride. Few attributes describe a Marine so fittingly as does
the word, pride. They physical presence, deneanor, and mlitary
bearing of a Marine projects pride. Chaplains and RPs who
understand this pride and who thensel ves project pride in their
mlitary bearing will find a greater respect in the execution of

their duties and responsibilities.
Fi t ness Reports/Periodic Evaluation/Proficiency and Conduct Marks

(1) The reporting senior for a conmmand chaplain is their respective
commandi ng general. Command chaplains are tasked with ensuring that
fitness reports are submtted on unit chaplains at the required
occasions. The command chapl ain and the chaplain of a wunit's
hi gher headquarters will offer guidance as to the prescribed
procedures to be followed by wunit commanders as well as giving
I nput. Commanders may del egate and aut horize the conmand chapl ai n
to prepare and sign fitness reports on chaplains in accordance with
NAVM LPERSCOM 1611. 1-.

(2) RPs will have performance eval uations submtted at the required
occasions by their supervisory chaplains to the Navy personnel
office in sufficient time for preparation of the individual's
eval uati on.

(3) Assigned enlisted Marine's evaluations (sergeants and above,
fitness reports; corporal and below, proficiency and conducts marks)
will be recormended by the supervisory chaplain at the required
times to commanders in sufficient tinme for preparation of t he
i ndi vidual's eval uati on.

Readi ness | nspections. The command chaplain is responsible for
conducting or designating inspectors to evaluate the readiness of



chapl ains carrying out unit comrander's prograns of religious

mnistries. Readi ness inspections wll normally be conducted

sem annually or in accordance with the existing comrand order.
Current directives

(1) Pertinent Navy and USMC Directives. The various Navy and USMC

directives referred to in this manual provide mat eri al W th
whi ch each chaplain serving in the FMF is expect ed to be
famliar. Comrand chaplains are tasked to conpile and distribute
a list of directives considered essential for chapl ains.

(2) Command/ Unit Directives. Chaplains shall be know edgeabl e of
adm ni strative policies and procedures of the command/unit they
serve. O particular inportance are directives effecting energency
| eave, humanitarian transfer, hardship discharges, |ocal custom and

| aws, dependent abuse, personal affairs, and fam |y assistance.
Reports

(1) After-Action Reports. After-action reports wll submitted to

the commanding officer after each deploynent. The report wll

consi st of the background of the deploynent, a narrative sumary of

the depl oynent, |essons |earned, recomendations concerning future

religious mnistries in simlar situations, and sumary. (Reports

Synbol SC19- 1730-05; appendix B is the format for After-Action
Reports.)

(2) Command Chaplain Report. Al'l unit chaplains will submt a
monthly report of their activities to the commandi ng of ficer.

Command chaplains will design report formats and establish due
dates for the report. Chaplain quarterly reports are to be

submtted to the Chaplain of the Marine Corps via the chain of
command in accordance with MCO 1730. 6

: Files, Turnover Procedures. Al chaplains will establish and
mai ntain admnistrative files based upon MO 5210.11-. Command
chaplains will determ ne the prescribed turnover procedures to be

establ i shed and nai ntai ned by unit chapl ains.



Chapter 4
Coordi nated Activities
4001. Ceneral

Due to religious pluralism and the diverse religious needs of Marines

chaplains in the FM who are tasked with carrying out conprehensive
prograns of religious mnistries for commanders are dependent upon
assistance from other chaplains and civilian clergy. This need for
assistance often crosses command |ines; therefore, there exists the
necessity for coordination of chaplains' efforts.

The Naval Service has well established principles for affecting formnal
coordination between different conmands in operational and garrison

si tuati ons. Chapl ains' efforts of coordination are determ ned by these
pr ocedur es. Responsibility for coordination is determned by comrand
m ssion and seniority, not the seniority of a conmmand chapl ain. It is

the established policy for the WMrine Corps supporting establishnment
(base/ station) conmand chaplain to devel op the supporting establishnment's
program of religious mnistries and coordinate the FM- chaplains
assistance init while they are in garrison.

A host tenant agreenent pronmulgated by an order from the Marine Corps
shore establishnent and concurred in by the tenant comuand(s) wll set
forth procedures for cooperation and participation of FMF chaplains in
the Marine Corps shore establishnment religious program It is expected
that all FMF chaplains will contribute their professional service to the
Marine Corps shore establishnment religious program The di scussi on that
follows in this chapter will anplify that participation

These formal principles do not preclude informal coordination in which
chapl ai ns support each ot her's per f or mance of duties and
responsi bilities. This avoids duplication of efforts and expands the
CRP. Al'l coordination efforts are to be understood as enhancing the
command's program of religious mnistries and should be encouraged as
long as such efforts do not interfere with the chaplain's primry
operational responsibility to the conmand/ unit where assigned.

4002. Coordi nation of Command M nistries

a. Divine Services and Religious Activities. Chaplains assigned to FM
command/units who provide assistance in the supporting establishnment's
divine services and religious activities, do so in response to requests
from the support establishnment conmmand chaplain to the FMF conmand
chaplain with concurrence fromthe affected unit conmanders.

b. Religious Education. The procedure established for FM- chaplains
provi di ng assistance to supporting establishnment's divine services and
religious activities are followed in areas of coordinated intercommand
religious education prograns. FMF chaplains wll not assumne
responsibilities in a supporting establishnent's religious education
program divine services, or religious activities in a way that precludes
their availability for rapid depl oynent.

c. Special Religious Services and Activities. Throughout the year,
events occur that inpact upon all chaplains in operational or
geographical areas (e.g., national holidays and religious festivals,



prof essional training, and U S. Navy Chaplain Corps Anniversary). These
types of religious services and activities are normally coordinated by
the procedures discussed in this chapter for supporting establishnents.

However, in operational areas where there is no supporting establishnent,
coordination of special religious services or activities should be
attenpted by chaplains in the area.

d. Conbi ned Watch Bills

(1) In certain geographical areas it is advantageous to have a
conbi ned chaplain watch bill, in order to clarify the availability
of chapl ai ns and reduce duplication of efforts. Al | chapl ai ns
assisted by their assigned RPs or chaplains assistant, participate

when available in conbined geographical area watches. Comand
chaplains forward to the designated senior watch officer the nanes
of unit chaplains available for a forthcomng nonth in sufficient
time for inclusion on the watch bill. The supporting establishnent
coor di nat es conbi ned wat ches.

(2) In operational or geographical areas where there is no
supporting establishnment, established principles of conmmand or
i nt erconmand coordi nation are followed in regard to wat ches. Al l
chapl ain wat ches are stood in accordance with | ocal directives
gover ni ng wat ches.

4003. Shi pboard M nistries

FMF chapl ains enbarking upon Navy ships are governed by established
principles of command in coordinating religious mnistries with ship
chapl ai ns. This coordination will have the goal of providing the nobst
conprehensi ve programof religious mnistries possible.

a. Navy Task Force Commanders. Navy Task Force conmanders exercise

operational control over MAGIFs whil e enbarked. Oper at i onal
command and control does not include such matters as personnel
managenent , adm ni strati on, di sci pli ne, i nt er nal or gani zati on,

| ogistics, and training. These areas of adm ni strative control
remai n under the authority of the enbarked Mari ne commander.

b. Mari ne Commander Enbarked. Religious mnistries is an area of
adm ni strative control under the authority of Marine commanders as
is the use of FMF chapl ai ns whil e enbar ked aboard Navy shi ps.
Divine services and religious activities for Marine  personnel
will be scheduled with the concurrence of the Marine commander.
FMF chaplains performmnistries of religion only with approval of
t heir conmandi ng officers and as coordinated through the MAGIF
chapl ai n. FMF chaplains are tasked wth ensuring conprehensive
prograns of religious mnistries are continued for enbarked Mari nes.

c. Planning Shipboard Mnistries. Al though the specifics of
pl anning religious mnistries for deploynent wll be di scussed in
chapter 7, it is essential for MAGIF chaplains to establish |iaison
with ship chaplains prior to deploying. Such areas as the | ocation
and schedul i ng of divine services and religious activities are
operational control matters and nust be coordi nated.

d. Coordination of Mnistries Aboard Ship. The MAGIF chaplain wll
coordi nate the Marine commander's programof religious mnistries



with the Navy task force chaplain in areas involving operationa
control to increase the availability of chaplain resources, and to
avoi d duplicating efforts.

4004. Mnistries in Conbat

Chapl ain functions vary with each echelon of command. Chapl ai ns assi gned
with FMF conmand/units involved in conmbat acts as the unit commander's
staff officer for religious mnistries and with the commander's approval
shal | incl ude:

a. Divine Services and Religious Activities. Chaplains in conbat
should be prepared to provide abbreviated worship services and
religious activities at irregular tines when necessary.

b. Oher Mnistries Requirenents. Conbat mnistries requires that
the unit conmander, with the assistance of the assigned chapl ain,
provide plans for nmass casualty mnistries, pastoral mnistries
addressing battle fatigue, and fear and conbat stress. Pr econbat
mnistries training should be a part of the conmand chaplain's
training plan (refer to 5002b(1)(a)p.5-3).

c. Coordination Wth OQher Unit Resources. Maintain liaison with
appropriate departnents and staff officers as required in the
adm ni stration of assigned tasks.

d. Coordination of Mnistries in Conbat. The MAGTF chaplain wll
coordi nate the commander's prograns of religious mnistries W th
ot her chaplains within the conmand.

4005. Chaplains of Gther U S. Arned Forces

Wiile operating with other US. Armed Forces, it is essential that
i medi ate contact be established with Arnmy and Air Force chapl ains.
Norrmal |y, MAGTF or command chaplains make initial contact to plan and
extend cooperative mnistries.

The religious mnistries provided by FM- chaplains are nmade available to
personnel and chaplains of other armed Services whenever possible.
Li kew se, FMF chaplains will seek out the availability of Arny and Air
Force <chaplains to augnent their existing programs of religious
mnistries.

4006. Chaplains of Allied Forces

Wen operating wth allied forces, MAGTF chaplains extend their
avai lability to provide religious mnistries to allied chaplains or
commandi ng officers. Consequently, MAGIF chaplains should explore
available religious mnistries of allied chaplains. Al efforts are
coordi nated by the MAGTF chapl ai n.



4007. Liaison Wth Conmmunity C ergy
a. Religious Mnistries Available

(1) Chaplains maintain liaison with conmunity clergy and chur ches
during deploynents and in garrison in order to provi de additional
religious resources for their command [unit. The chaplain refers
interested Marines to particul ar faith groups and assists in
establ i shing contacts.

(2) The MAGIF or command chaplain, as applicable, coordinates
endeavors involving civilian churches and comand/ uni t progr anms
of religious mnistries.

b. Religious Cultural Concerns. Chapl ains can provide invaluable
assistance to their commander and rmay prevent potentially
enbarrassing situations by maintaining contact with civilian clergy
as to unique religious cultural issues in a geographical area.

4008. Liaison Wth Conmunity Agencies

Chaplains maintain a close working relationship with the Anerican Red
Cross, Navy Relief, Famly Service Centers, Drug/Al cohol Abuse Prograns,
Fam |y Advocacy Program and community social agencies in order to offer
proper referral for Marines and their dependents.



Chapter 5
Tr ai ni ng
5001. Ceneral

Command and wunit chaplains provide training for those tasked wth
adm nistering or assisting with prograns of religious mnistries in the
Fl eet Marine Force.

5002. Command Chapl ain's Trai ning Program

a. Adm nistered by Trai ning and Operations Chapl ai n. Command
chapl ains are assisted by the training and operations chapl ain. He
devel ops and i nplements conprehensive training progranms for chaplains,
religious programspecialists, and chaplain assistants in the FM-.

(1) Oientation/lIndoctrination to FM. The majority of chaplains
and RPs ordered to the FMF have limted or no experience serving
with the Marine Corps. Because of their Navy orientation, training,
and experience, it is essential that, prior to placenment at wunit
| evel s, chapl ai ns and RPs receive a t hor ough
orientation/indoctrination to the FM-. This training helps to
elimnate potential enbarrassing and awkward situations caused by a
| ack of know edge and understanding as well as to equip chaplains
and RP's to effectively carry out mnistries of religion in the FM.

(a) Chapl ains. The length of time and scope of material for
orientation/indoctrination of <chaplains is determned by the
command chapl ain. Topics of consideration include, but are not

limted to, pertinent directives, chain of command, Marine Corps
custons and traditions, FM- organization, command chaplain's
expectations and requirenents, the T/E for chapl ai n support,
| ogi stical procedures, uniforns, orientation to the command's
geogr aphi cal area, field experience with another unit chapl ain,
and introduction to the unit where being placed.

(b) Religious Program Specialists

11t is the policy of the Navy, and a Marine Corps requirenent,
that prior to assignnment with FMF commands, all mal e RPs who were
not former Marines are ordered to the School of Infantry (SQ) at
Canp Lejeune, North Carolina, or Canmp Pendleton, California, for
training in field soldiering and individual conbat infantry skills.
Successful conpletion of the course generates the assignnent of Navy
enlisted classification (NEC), code 2401, Fleet Mrine Force RP.
All wonmen RPs ordered to FMF units are sent en route to their
ultimate duty station to Field Medical Service School (FMSS) for
def ensi ve conbat training at Canp Pendl eton or Canp Lej eune.

2 Al RPs, fornmer Mirines, and those who attend SO who are

ordered to a Mar i ne conmmand are provi ded orientation

/indoctrination training by the command chapl ain. The | ength

and scope of this training is determ ned by the command chapl ai n
and adm ni stered by the training and operations chaplain assisted
by the adm nistrative assi st ant. Subj ect mat t er for this
instruction wll i ncl ude, but is not I|imted to, perti nent

directives, chain of command, Marine Corps custons and traditions,
FMF organi zati on, command chapl ai n expectati ons and requi renents,



T/ E for chaplain support, |ogistical pr ocedur es, uni f or s, and
orientation to the command' s geographical area. In addition, they mnust
be qualified with their T/ O weapons.

(2) Continuing Training

(a) Chapl ains

1l Unit commuanders should not assunme the chaplain placed wth
their wunit if fully orientated or indoctrinated to the FM-.

Al t hough the chaplain is a qualified, trained professional in areas
of religion, spiritual matters, ethics, and norals, his know edge
and understanding of the FMF will need continuing refinenent.

2 Conmand chaplains are tasked with providing continuing training

for wunit chaplains. Unit comanders are to encourage nmaxi nmum

participation of their chaplain in these training sessi ons
unl ess operational commtnents dictate otherw se.

(b) RPs and Chapl ain Assistants. Unit chaplains assure the RPs

pl aced with themor the assigned enlisted Marines are afforded maxi mum

opportunities to participate in the conmand chaplain's training prograns
devel oped for them

b. Training bjectives. The objectives of command chaplain training
prograns are to provide know edge, skills, and experience to equip those
tasked with carrying out prograns of religious mnistries to perform
their duties and responsibilities. These training prograns devel op
expertise and effectiveness as well as enhance career devel opnent.

(1) Chapl ains

(a) In addition to the subject materials addresses in the
orientation/indoctrination training which provide a base to
devel op cont i nui ng training pr ogr ans, t he foll ow ng
additional subject matter has proven helpful for chaplains:
coordination efforts, —counseling techniques, and pastora
care in energencies, crises, or conbat situations; mlitary
funerals and nenorial services; religious education in the

field, other religious faiths; noral and ethical issues;
communi cat i ons in t he mlitary system depl oynent ;
mnistries in conbat; drugs and alcohol; and the chaplain's
famly and spiritual life.

(b) The command chapl ain al so provi des workshops and retreats
for unit chaplains specifically directed towards devel opi ng
expertise in a specific professional area or to provi de for
spiritual growh of unit chapl ains.

(2) RPs and Chaplain Assistants. The above orientation/
i ndoctrination itens can be used as the base for RPs and chapl ai n
assistant's continuing training. Pertinent training sessions may
i nclude setting up for field and garrison worship services and
activities, maintaining supplies, T/ E itens, budgeti ng, of fice
procedures, files, preparing for depl oynent, wat ches, of fice
i nspections, self- service and supply procedures, comrunications in



the mlitary system and typing requirenents. These subject
matters are a foundation of training objectives, but the uni que
needs or concerns of different commands dictate specific

obj ectives that nmay not be included in this discussion.

5003. Chapl ai n's Professional Devel opnent

a. Command Chaplain's Meetings. The command chapl ain schedul es
meetings to discuss, plan, and act upon professional matters

relating to religious mnistries and chapl ai ns. Conmmandi ng
O ficers are to encourage maxi mum participation by their uni t
chapl ain unl ess inpractical due to unit training or operational
commi t ment .

b. Professional Devel opnent Wrkshops and Conf erences. Annau

pr of essi onal wor kshops and conferences are schedul ed by the Chief
of  Chapl ai ns. Attendance by <chaplains is encouraged unless
prohi bited by operational commitnents. Orders are i ssued
in according with current directives.

c. Denom national Meetings/Retreats. Chaplains are aut hori zed
tenporary additional duty (TAD) for the purpose of at t endi ng
meetings and retreats sponsored by their faith group. This is a
primary way that chaplains maintain [taison wth their faith

group and is to be encouraged. Commandant of the Marine Corps
directed TAD covers costs orders to denom national neetings and
retreats.

d. TAD Aut horization. Chaplains may be issued tenporary duty at
no expense to the government for periods not to exceed 15 days

each cal endar year for the purpose of attendi ng wor kshops,
nmeetings, and retreats not required to namintain eccl esi asti cal
endor sement .

e. Command/ Unit Sponsored Prograns. Commanders nay request and
sponsor their chaplains to attend mlitary workshops, semnars, and
conferences they believe beneficial and appropriate to enhance
t he chapl ai n' s prof essi onal devel opment and usefulness to the
conmmand.

5004. Spiritual Life

The inportance of the chaplain being nentally and physically prepared to
carry out religious mnistries in the FMF is superseded only by the need
for spiritual preparedness. The chaplain nust not overlook the daily
devel opnent of his spiritual life, because in conbat or during
depl oynments, his effectiveness in delivery of mnistries is dictated by
his spiritual well-Dbeing.

5005. Professional Study

Mari ne comranders are to encourage and permt chaplains adequate study
time so they are well grounded in their professional and can prepare
meani ngful homlies and religious instruction periods. Additionally, a
private space for study and neditation should be provided whenever
possi bl e.

Commanders are to ensure that adequate resources, including reference
materials, are present for the chaplain's professional study.



Marine Corps shore establishnments will maintain professional references
mat eri al and support equipnent for the use of FM- chapl ains beyond what
is feasible for deploying chaplains to carry. These references naterials
should include comrentaries; homletical, Iliturgical, theological, and
historical references,; and texts in conparative religions, pastoral
care, and counseling.

5006. Enlisted Career Devel opnent

In addition to providing training opportunities for RPs and/or chaplain
assi stants, chaplains ensure the scheduling of other necessary training
to enable these personnel to prepare and qualify for pronotion. In
addition, the need continues for weapon and essential subjects training
as required by their FMF units.

5007. Training of Lay Readers

The command chaplain nonitors the training of all lay readers in the
comand. Unit commanders ensure their lay readers are instructed and
trained by their unit chaplains in duties and responsibilities.

a. Unit Lay Reader Training. Unit chapl ains, assisted by assigned
RPs, develop and maintain prograns for the training of lay readers
during deploynent and in garrison. Unit chaplains may use chapl ains
of other major faith groups to acconplish this training.

b. Coordinated Training. Lay reader training may be conducted at
the unit's higher headquarters |evel. The command chaplain or the
hi gher headquarters chaplain supervises and coordinates efforts of
| ay reader training. The training and operations chaplain assists
al | chapl ains conducting |ay reader training.

C. Recruit Depots Trained Lay Readers. Marine recruits who
graduated from the |ay reader course of instruction while at Marine
Corps Recruit Depots provide commands with a vital pool of resources
as they report to FMF commands. Chaplains will ensure that every
effort is nade to continue the training and to enploy these Marines
in order to enhance the command religi ous program



Chapter 6
Logi sti cal Support
6001. Ceneral

"The command religious programis an official and integral part of each
activity or organization within the Marine Corps. Each commander has the
responsibility not only to ensure that divine services be encouraged and
conducted, but also to provide logistical support for the religious
program and the chapl ai ns assigned to the comand. "

6002. Tabl e of Equi pnent
a. Chaplain's Ecclesiastical Equipnent

(1) Conbat Kit and Portable Altar. Chaplain's conbat kits and
portable altars are procured through regul ar supply channel s

wi thin the command/ unit in accordance with est abl i shed T/ Es.
Nat i onal stock numbers (NSNs) for the combat kits and portable
altars are located in MCO 4400. 154.

(2) Additional Equipnment. The command/unit T/E will reflect any
additional itens authorized for chapl ains.
b. Chaplain's Support Equipnent. Conmanders will provide their
chaplains fromthe command/ unit T/ E essential support equi pnent to
enabl e themto successfully carry out the comuand's program of

religious mnistries.

(1) Tents. Chaplains will be provided with a conmand post (CP)

tent for training exercises and operations affording privacy for
pastoral counseling and an adm nistrative base from whi ch to
operate. During extended operations, it is necessary to provide
tentage for field chapels.

(2) O her Equipnment. Oher mninumessential field equi pnent
includes, but is not limted to, office supply set (11-inch
field typewiter) and |lantern set (gasoline).

6003. Garrison Ofice Property

It is incunbent upon each command/unit to which a chaplain is assigned to
provi de office space and equi pnment to neet his professional needs.

a. Ofice Space

(1) Chaplain. Due to the sensitive nature of pastoral counseling
and the professional study of a chaplain, a private area should be
designated for the chaplain. This space should be a part of or
in proximty to the CP/ headquarters. It should provide easy
access and ensure the privacy of those seeking pastoral care and
counsel i ng.

(2) Separate Area for RP/ Chaplain Assistant. A separate but adjunct
adm ni strative space to the chaplain's office should be provi ded
for the RP/chaplain assistant adequate to acconmodat e per sonnel
and/or their dependents waiting to talk with the chaplain. Because



of the need to preserve the privacy of those who seek out the
chapl ain, the chaplain and his RP or chaplain assistant should
have separate offices.

b. Property Itens

(1) Furniture. Due to public contacts as a representative of t he
command/ unit, adequate garrison property furniture, appropriate
to his position as a special staff officer, will be provided to the
chaplain's office.
(2) Typewriter. Due to the professional nature of the chaplain's
typing requirements reflecting directly upon the conmand/ unit
(religious and nmenorial service bulletins, of ficial chapl ai n
correspondence and reports, correspondence for t he comander ,
etc.), it is a prerequisite that the chapl ai n be furnished a
serviceabl e typewiter or suitable wor d processi ng resources.
(3) Tel ephone. Because of crisis intervention and the hi ghl'y
sensitive nature of a chaplain's pastoral mnistries in whi ch
qui ck action is essential, each chaplain's office is allocated
unrestricted tel ephone service.

6004. Space Aboard Ship
a. Location. |IN the designation of space for FMF chapl ai ns enbarked
aboard Navy ships, care is taken to nake certain that chaplains are
provi ded a private space for pastoral counseling and professional
study. This space should be located in an area providing easy
access for those seeking pastoral counseling or who wsh to
di scuss religious or spiritual matters.
b. Ecclesiastical and Administration Supplies. [In assigning t he

chapl ain space aboard ship, it is highly desirable that additiona
space be designated for the RP/chaplain assistant and for
ecclesiastical and adm nistrative supplies. The chaplain nust have

easy access to these supplies and be able to perform certain
adm nistrative and typing requirenents in carrying out t he
command's programof religious mnistries aboard ship. If it is
inpractical to assign a separate space for t he RPs/ chapl ai n
assi stant and supplies, care will be taken to ensure that the space
assigned the chaplain is adequate to neet these additiona

constraints.
6005. Transportation

Due to rapid nobility and wde dispersion of MAGIFs, adequat e
transportation is essential for chaplains to carry out the conmand's
prograns of religious mnistries. Wth adequate transportation, the
chaplain can function as a full nenber of the command and be able to
provide religious mnistries to the entire conmand/ unit.

a. Air/Gound Transportation

(1) In situations aboard ship and in the field, it s
essential, due to comuand/unit personnel enbarded aboard
different ships or separately by geographical distances, that
chapl ai ns be provided



6006.
The

air or other transportation to provide divine services and
religious activities, religious education, and pastoral care

t hroughout the unit to the maxi mum degr ee possi bl e.
(2) During training exercises and deploynents, it is inperative
that ground transportation be provided for chapl ai ns. In
these situations, transportation has a drastic effect upon the
ability of chaplains to acconplish their duties and
responsibilities in assisting commanders to fulfill their
responsibility to nmeet the religious, spiritual, noral, and
et hi cal needs of Mari nes.
b. Arrangenment Procedures. All needs for air transportation will be
requested and coordinated wwth the G3/S-3 by the command/ uni t
chapl ai n requesting assi stance. The commander det erm nes
di stribution of ground transportation assets. When gr ound
transportation assets are limted, the chaplain requiring
transportation will request and coordinate his needs with the G
4/ S-4. The chaplain will keep the commandi ng officer inforned
i f adequate transportation (air or ground) is not provided and

hi nders the command' s reli gi ous prograns.

Operations and Mai nt enance Funds

use of |ocal operations and maintenance (O&) funds to provide

necessary |ogistical support for prograns of religious mnistries is
directed by MCO 1730. 6

6007.

a. Chaplain's Budget. Each chapl ain assigned or placed with an FMF
command/unit is included in the command/ unit O&M budget. The
chaplain's budget will be realistic and adequate to fund prograns of

religious mnistries outlined in their planned mnistry objectives
(PMO) . The budget is submitted in witing at the designated tine
each fiscal year wusing standard planning, programmng, budgeting
system procedures, and |ocal conmand/ unit directives. Budget ed
itenms will include, but are not limted to, adm nistrative supplies,
devotional literature, special religious program needs, counsel i ng
support materials, and briefing and training mat eri al s. In
addi ti on, conmand chapl ains will provi de certain | ogi sti cal
support of unit chaplains (discussed in this chapter).

b. Self-Service. Al'l chaplains and RPs/chaplain assistants follow
t he established procedure of their unit S-4 or supply officer in
using allocated O&M funds to procure itens from self service.

Command Chapl ai n Support
a. Supplies in Garrison. Wile in garrison, conand chapl ai ns

budget for (O&M fund) and procure, in sufficient quantities,
consunabl e and nonconsunable itens for supporting unit chaplains.

Consumabl e itens refer to such items as: candl es, bul I etins,
rosaries, nmedals, devotional literature, scri ptures, wor shi p
resource books, yarnmnul kes, host, wne (Sacranmental and Kosher)
and m ssal ettes. Nonconsumable itenms refer to such itenms as
chapl ai n' s conbat kits, linens, Sunday M ssals, Book of Wrship
for U S. Forces, pr of essi onal ref erences mat eri al s, and

adm ni strative resources, i.e., typewiters and processors.



b. Procedures. The command chapl ain consolidates requirements for
consumabl e and nonconsumable itens from PM3s prepared by wunit
chapl ains. Known or anticipated requi renents should be identified
in sufficient time (normally 60 days) to allow for procurenent,

shi pnent, and receipt of itens. An appropriate requisition is
prepared in accordance W th exi sting directives by t he
appropriate supply account and forwarded to the custoner service

section for further processing.
6008. Force Service Support G oup Support

The FSSG provi des sustained conbat service support for a Marine division,

a Mrine aircraft wng, and FSSG wunits, including geographically
separated conponents thereof, when in garrison, when enployed separately
as a MEF or MAGIF beloe MEF level, in the anphibious assault, and in

subsequent operations ashore.

a. FSSG Command Chapl ai n. The command chaplain for an FSSG serves
as technical advisor for support itens and religi ous oriented
provi si ons stocked and used by the group, and per f or s [iaison
wi th other command chaplains in the MEF to solicit wusage data on
t he appropri ateness of consunabl e and nonsunmable itenms to project
future procurenment needs for deploynents and garrison use.

b. Qperational Deploynment Block. Included in each MAGIF operationa

depl oynent bl ock are consumabl e and nonsumabl e itens for
chapl ains of the MAGIF. The FSSG command chapl ai n makes
recomendations to the group, based upon feedback from ot her
command chapl ains, as to the stockage | evel (types of itens and
quantity) of consumabl es and nonconsunmabl es and acts to ensur e
such itens are easily procured by MAGITF chapl ai ns.

c. Procedures. The supply officer submts required docunent ati on
to the CSSE which issues the itens to the supply officer. The

CSSE reorders itens depleted fromthe operational deploynent bl ock
fromthe supported activities supply system managenent unit.

6009. Conbat Supplies (30 days)

Al chaplains in the FMF maintain a 30-day supply of consumable and
nonconsurmable itens that are to be used only for conbat. These supplies
are nmintained in a |ocked nount-out box, ready for immediate
enbarkation. (Appendix Cis a listing of suggested conbat supplies for a
m ni mum of 30-days.)

6010. Religious Ofering Funds

Commanders are authorized to establish religious offering funds.
Religious offering funds will be limted for use toward projects and
prograns of a religious or charitable nature, easily recognized as com ng
within the desires of the donor, which cannot be supported by
appropriated funds.

a. Adnministration. Al established religious offering funds are
strictly adm nistered in accordance with SECNAVI NST 1730.7 - and
MCO 1730.6. Al collected contributions are deposited in these
funds. Any request for disbursenent is made to the custodian
of the respective religious offering fund. The disbursenent of



religious offering funds shoul d reflect the will of the donor. A
chapel council may be formed or chapel attendees may be solicited
to determ ne the wi || of donors.

b. Garrison. Religious offering funds are not normally established

in garrison for FMF command/ units. Supporting est abl i shnment
consolidated religious offering funds are mai ntai ned  at bases,
stations, and canps where FMF command/ unit are | ocat ed.
Command/ unit chapl ains are guided in the handling of collected
contributions and requests for di sbursement by local directives
governi ng consol i dat ed religious offering fund. Agai n, t he
religious offering funds should be responsive to the will of the
donors.

c. Deploynents. During extended depl oynments, conmandi ng of ficers
may establish religious offering funds; however, such f unds are
tenporary and will be disestablished at the conclusion of t he
depl oynment. The MAGTF chapl ai n establishes the procedures for
handl i ng of religious of fering funds during deploynment. Al such
funds will be admnistered in accordance with current directives

and a thorough accounting is maintained.

6011. Enploynment of Auxiliary Chaplains, Contract Chaplains, and C ergy
for Occasional Mnistries

The appointnment of auxiliary chaplains and the contracting of chaplains
to augnent prograns of religious mnistries is normally initiated by
supporting establishnments. In certain situations, it my becone
necessary for the FMF commander to augnent avail able chaplain resources
either by appointing or contracting with civilian clergy to provide
religious mnistries.

The greatest need to augnent FM- conmands' progranms of religious
mnistries will be in regard to occasional mnistries by civilian clergy
for religious festival and holy days.

SECNAVI NST 1730.3 - offers specific guidance in regards to the enpl oynent
of auxiliary chaplains, contract chaplains, and clergy for occasional
mnistries; establishes fees; and procedures of paynent.



Chapter 7
Depl oynent s
7001. Ceneral

Chaplains and RPs will remain mndful of the primary mssion of the FM
and consequently, mintain constant spiritual, physical, and nental
readi ness to deploy with their units at all tines. Chaplains, especially
those with supervisory and coordinating responsibilities, wll remain
abreast of all planning for operations so they can be prepared for rapid
depl oynment and able to provide mnistries to nmeet needs of those they
serve.

7002. Pl anni ng

A successful Marine deploynment 1is vitally dependent upon detained
planning at its inception. Chapl ains providing effective prograns of
religious mnistries are those actively involved as a team nenber to plan
and coordinate their mnistries with the conmmander's staff and other
chapl ains involved in the depl oynent, including ship chaplains.

a. Staff (General or Executive)

(1) G1/S-1. The G1/S-1 responsibilities inpact upon chaplains in
the foll owm ng areas: personnel manning and managenent, norale and

personnel services, graves registration, and prisoners of war.

(2) G2/s-2. The G2/S-2 inpacts planning in areas of information
pertaining to geographical, religious, and cul tural concer ns;
climatol ogy; maps and information concerning operations; and any
restrictions that apply to areas of the foreign countries to
whi ch depl oyi ng.

(3) G3/s3

(a) The G 3/S-3 inpacts the chaplain's planning for depl oynent s
regardi ng the general location of all units and their proj ect ed
novenents, as well as CP | ocation, general bi vouacki ng | ocati ons,
quartering, and staging of Marines in tactical operations. It is
i nportant for chaplains, at all tinmes, to be aware of t he
| ocation of Marines for whomthey are responsible in order to carry
out the CRP

(b) It is crucial that details for all projected requests for air
transportation within the area of operation be resol ved bet ween
the chaplain and the respective G3/S-3 before an operation starts,
for once started, the G3/S-3 is inundated with a nultitude of
demands and responsibilities. Once procedures are established, daily
requi renents can be submtted.

(c) CGvil Affairs. The civil affairs officer (CAO is the principa
staff officer in matters pertaining to civil affairs. The G3/S 3

has staff responsibility for civil affairs. The CAO IS
responsi ble for the collection, care, and disposition of refugees
and di spl aced persons plus the evacuation and hospitalization of
si ck, wounded, and injured civilians. He coor di nat es t he

distribution of supplies and equipnent to nmeet mninum civilian
needs while establishing and mintaining liaison wth all



organi zations conducting civil affair activities including those of
the United States, indigenous, and other countries. It is essentia

t hat chapl ains be aware of the duties of the CAO and pl an the CRP
wi th these concerns in mnd.

(4) G4/S-4. The G 4/S-4 inpacts upon the chaplain's planning for
religious mnistries in areas of logistics matters, |anding support,
mat eri al s handl i ng, and passenger and freight transportation. It
is crucial that the chaplain's needs for ground transportation be
resolved before the start of an operation. On the unit level, the
S-4 also has staff responsibility for financial mnanagenent. (The
conptroller is the assistant chief of staff responsible for
financi al managenent on general staffs.)

b. O her Chapl ai ns

(1) The MAGIF chaplain is responsible for developing a plan to
provide religious mnistries in conjunction with all other chaplains
involved in the MAGTF by anal yzing the scope and nature of t he
depl oynent and know ng the capabilities of each chapl ain. Pri or
to deploying, the MAGIF chaplain will neet wth all chaplains
involved in the MAGIF to plan and coordinate a full program of
religious mnistries to submt to the MAGIF comuander. Once
approved, he is tasked with supervising the plan.

(2) If the MAGTF w || be enbarking aboard Navy ships, the MAGTF

chaplain will initiate planning neetings with the task force command
chaplain to coordinate the religious mnistries of their respective
or gani zati ons and resol ve requirenents for shi p-to-ship

transportation of chapl ains.

(3) If a detachnment of a unit is to enbark aboard Navy ships, the
unit chaplain, prior to sailing, will neet with t he ship's
chaplain(s) to plan and coordinate the respective prograns of
religious mnistries and ensure the enbarked Marines receive the

fullest religious prograns and chaplain support possible. If the
shi p(s) does not have a chaplain(s), t he unit chapl ai n, W th
concurrence fromhis commanding officer, wll nmeet wth the
shi p's commandi ng officer to plan and coordinate prograns of
religious mnistries while enbarked, i ncl udi ng transportation
between ships to ensure all Marines are served. |IN doing this, |ay

readers may be trained and instructed, and arrangenents made to use
civilian clergy or chapl ains of other commands. Lay readers wll
be given appropriate supplies. The will be accountable for their
di stribution and mai ntaining the sancity of itenms they handle and
the responsibilities they carry.

c. Supplies. Each chaplain nust plan for ecclesiastical and
adm ni strative supplies necessary to sustain the conmand program
of religious mnistries during a deploynent. Factors to be

considered are: (1) length of deploynent, (2) nature of deploynent,
(3) planned operations, (4) flow of supplies from nount-out boxes,
and (5) requirenments of CRP



7003.

7004.

d. Religious Holy Days and Festivals. In preparing to deploy,
consideration is given to specific holy days and festivals that may
occur . This may involve projecting specific religious needs and
requirenents 6 nonths or nore in advance. Al so consideration and
under st andi ng should be given to holy days and festivals of the
| ands and peopl e whi ch depl oyi ng.

e. Envi r onment al Consi der ati on. Chaplains w | consider the
climatic extrenes of areas MAGIFs deploy in the planning of
religious mnistries. Cdimatic extremes will affect the types of

supplies, the length of workshop services, and other religious
observances. For instance, in a cold, wet climte, services wll
normally be brief and since shelter nay be restricted to smal
groups.

f. Religious/Cultural Considerations. Chaplains can perform an
i nval uabl e service to their comands by planning for and being well
versed in religious/cultural considerations encountered during a
depl oynent and nay provide assistance working with the G3/S-3 to
t each cl asses concer ni ng religious/cul tural I ssues.
Rel i gious/cultural considerations refer to, but are not limted to,
the religious history and variety of holy days and festivals,
norals and ethical issues, social custons, ethnic concerns, nores,
and taboos of the country(ies) to which depl oying.

Preparing for Enbarkation
a. Munt-Qut Boxes. Request for authorized T/E nount-out boxes are
submtted to the G4/S-4. Chaplains will ensure nount-out boxes
are properly marked, water-proofed, and packed wth required
supplies prior to enbarkation. Any guestion concerning nount-
out procedures will be directed to G 4/S-4 or his staff.
b. Securing of Enbarkation. Al nount-out boxes, office suppl y
sets, chaplain T/E itens, and other containers or boxes wll neet
enbar kation standards and requirenments as well as being secured
(1 ocked).

Pl acement of MAGIF Chapl ai ns Aboard Ship
a. MAGTF  Conmand  Assi gnnents. The MAGTF  commander has
responsibility to ensure all Marines of the MAGIF are provided
religious mnistries while enbarked aboard Navy shi ps. In doing

so, it may be necessary to place unit chaplains with various ships
of the task force to ensure equitable distribution of chaplains to

provi de the full est program possi bl e. The MAGTF chaplain wl|
consi der chapl ain pl acenent in planning for a deploynent and neke
necessary recommendat i ons stating t he reasons for hi s
recomrendat i ons to the MAGITF conmander .

b. Unit Considerations. The need to distribute chaplains wil | be
di scussed with the unit commandi ng officers invol ved. Uni t
chaplains will normally be assigned to a ship that has nenber of
the unit enbarked. Normally, the distribution of chaplains aboard
ship is only for the tine Mari nes are enbarked, and once ashore,

uni t chapl ai ns operate with respective units.



7005.

c. Needs of Marines Paranount. The religious, spiritual, noral, and
ethical needs of Mrines enbarked aboard ships preparing for
oper ati ons becones the paranount consideration and justification
for placing chaplains with Marines.

d. Debarkation Considerations. In placing chaplains aboard shi ps,
consideration nust also be given to the requirenment for the
chapl ai ns debar kat i on

Qper ati ons

a. Chaplain's Landing. It is expected that MAGIF chaplains wll
participate in all landings. The pastoral care provi ded by
chaplains in nost appropriately placed with those involved in the
operation. FEach chaplain wll be acconpanied by at | east a
qualified RP or Marine assistant as security. It is essential
t hat chapl ai ns debark in a tinmely manner to provide pastoral care

for casualties. The chaplain debark as soon as practicable, based
upon the desire of the MAGIF commander.

b. Locations. |Imediately after landing, the chaplain wll begin to
provi de pastoral care for casualties. This will be hi s primary
duty during the assault phase and any subsequent operations.

(1) I'n Conbat. It is inperative that chaplains be able to provide
pastoral care to all casualties as soon as possible; t her ef ore,
chapl ains nust be able to respond to the rapid mobility  of t he

nodern battlefield and not be restricted to a particular |ocation.
Judgenent based upon the needs of Marines determnes the |ocation
of each chaplain in conbat.

(a) Forward Command Post. Chaplains of the MAGIF whose units
operate out of a forward CP will use the forward CP as their primary
| ocation for providing pastoral care, divine services, and religious
activities to Mrines engaged in conbat. This | ocation provides

chapl ains the opportunity to mnister to the wunded prior to
evacuat i on.

(b) Administrative Command Post. Units which have a forward CP wi ||

also have a rear CP. The chaplain uses the rear CP as his
adm ni strative base while in a conbat environnent. Chapl ai ns
will also provide a religious mnistry for those assigned to the

rear CP. The chaplain may naintain any excess supplies or equi pnent
with the rear CP.

(c) Expeditionary Airfields. MAGIF chaplains who provide religious
mnistries to MMAWMAG units at expeditionary airfields wll maintain
liaison with airfield operations and the flight line in order to
provi de pastoral care for casualties. In addition, they provide
divine services and religious activities, pastoral care, and
religious education opportunities for all per sonnel at the
expeditionary airfield and into the imedi ate area not served by a
uni t chapl ai n.

(d) Beach Support Areal/Conbat Service Support Area. MAGTF
chaplains from FSSG conmands/units provide divine services,
religious activities, and pastoral care for personnel at the
beach support area. Once conbat service support areas and



det achnent s are est abl i shed, these chapl ai ns Wil | provi de
conpr ehensi ve progr ans of religious mnistry for their
per sonnel .

(2) Oher Locations. As the conbat situation allows, chaplains
wi |l keep abreast of the |location of established aid stations,
field hospitals, command ceneteries, and | anding zone support areas.

(a) Aid Stations/Field Hospitals. Chaplains will nonitor aid
station/field hospital activities. Al t hough MAGTF chapl ai ns work
closely wth nedical offers and corpsnen, other than nedical
battal i on chapl ains, they are not assigned to wor k at aid
stations/field hospi tal s. The MAGTF  chapl ai n coor di nat es
requi renents and may request the services of other MAGITF chapl ai ns
to serve at aid stations/ field hospitals during energency
situations or when mass casualties are received.

(b) Conmmand Ceneteries. Deceased personnel are not normally buried

in the area of operation but are evacuated for burial in

established ceneteries outside the area of operation. However, when
evacuation is inpossible, procedures for est abl i shnent of
command ceneteries i s governed by NAVMAC 2509A. When command
ceneteries are established, the MAGTF chaplain Wil | ensure

chapl ain support is present, and may request the services of other
chaplains in the MAGTF to provide funeral services.

(c) Landing Zone Support Areas. The MAGIF chaplain will determ ne
the locations of established |anding zone support areas to ensure
that chaplains provide religious activities and pastoral care at
these areas. In addition to their logistics functions, these areas
may provide access to a large nunber of Marines because of air
transportation and the ongoing resupply m ssion.

c. Communications. During operations, it is extremely inportant to

establish and maintain conmuni cations with key menber s of t he
command/unit staff. This is done by t el ephone, radio, couriers,
guard mail, or any other neans avai |l abl e.

(1) Chief of Staff/Executive Oficer. |In order to provide their

mnistries or services within a command/ unit, and be responsi ve as
situations develop requiring their mnistries during an operation,
chaplains nmaintain |iaison wth the chief of staff/executive
of ficer.

(2) MAGTF Chaplains. Each chaplain establishes contacts as soon as
possible with the MAGIF chapl ain or imedi ate hi gher headquarters
chaplain. The MAGIF chapl ain coordi nates all efforts across the
command requiring assistance froma unit chapl ain.

(3) Sergeant Major. The sergeant major is an essential person to
liaison during an operation. HE is a key person who provides
information to Marines concerning services provi ded by a chapl ai n.
Unit first sergeants may provide simlar information.

(4) G1/S1. It is essential that chaplains maintain liaison wth
G 1/S-1 during an operation as he has responsibility in ar eas
regardi ng personnel, norale and wel fare, grave registration, and

prisoners of war.



(5) G3/S-3. Chaplains maintain liaison with their respective G
3/S-3 to determ ne subsequent pl anned operations while ashore, to
know the [ ocation of all the Marines he supports (especially those
in staging areas), and to request air transportation in the area
of operation.

(6) G4/S-4. Chaplains nust maintain close and continuous |iaison
wWith G4/S-4 for their logistics support throughout the depl oynent.

d. Death Notification. The Marine Corps Casualty Mnual requires
commandi ng officers to wite a condolence letter to the next of
ki n upon the death of personnel in their command. The chapl ain
may also wite a pastoral letter. It must be coordinated with the
commandi ng officer's letter in order that the chaplain's letter
does not repl ace the commander's letter. (Menorial services are
di scussed in chapter 2.)

e. Prisoners of War/Civilian |Internees

(1) Religion. POM and civilian internees are allowed freedom of
wor ship including attendance at services of their respective faiths
held within the canp. POWM/civilian internees and U.S. personne
will not attend worship services together.

(2) Conducting Worship Services. Retained chaplains and ot her
POWcivilian internee clergy are permtted to devote their full tine
mnistering to PONcivilian internees of their faith. In accordance
wi th approved procedures, the POWNcivilian internee canp comuander
may permt entry into the canp to conduct services by other ordained
clergy or theological students. The MAGIF chaplain wll assist the
POWcivilian internee canp commanders when divine services are
required.

(3) Facilities. Facilities will be made available by the canp
commander within the canp for religious services.

f. Captured. |f captured, a chaplain will continue to provide
religious mnistries to his fellow prisoners as directed by the
Geneva Conventi on.



Appendi x A

Lay Reader Appoi ntnent Letter

(UNI T HEADI NG

( Code
1730
(Dat e)

From Commandi ng O ficer

To:

Subj: Appointnent as (insert religion) Lay Reader for (unit)

Ref : (a) MARCORMAN, PAR 2816. 2B

(b) (Command Order)
1. In accordance with references (a) and (b), you are hereby appointed

as (Lnsert religion) lay reader for (unit) from (specific dates).

2. You wll serve under the guidance of the Unit Chaplain to strengthen
religious life in this command, and carry out your duties to the best of
your abilities to the tenets of your religion, faith, and in the highest
traditions of the U S. Marine Corps.

3. This appointnment is in addition to your regular duties.

Commandi ng O ficer

Copy to:
Servi ce Record Book
Unit Chapl ain

(reverse blank) A-1
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Appendi x B

After-Action Report Format

(UNI T HEADI NG
( Code

SC 19-1730- 054
Dat e

From Unit Chaplain
To: Command Chapl ai n
Vi a: Commandi ng O ficer
Subj : After-Action Report, (Exercise or QOperation)
Encl : (1) Support docunents
(2) Support docunents
(3) Support docunents
1. Background (par(s)) (Exercise or QOperation)
2. Narrative Summary (par(s))
3. Lessons lLearned (par(s))

4. Recommendations (par(s))

5. Summary (par)

(reverse blank) B-1
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Appendi x C
Avai | abl e Equi pnrent and Materials

1. Odering Standard Stock Itenms: Al standard stock itens listed on
the followng pages are to be ordered by submission of a Mlitary
St andard Requisitioning and |Issue Procedure (MLSTRIP) Form (DD 1348)
t hrough your conmand supply departnent. Current prices should be
verified by the supply departnment at the tine of purchase. The
command submtting the requisition pays for these items from O&M
funds.

2. Explanation of Column Headi ngs:

Nati onal Stock Nunmber (NSN) - a thirteen digit nunber which identifies

A Snecific item

Federal Supply Cassification (FSQ - a group of itens of a simlar
type under a common four-digit nunber (the first four digits of the
NSN); ecclesiastical equipnent falls in FSC 9925.

Source of Supply (SOS) - the routine identifier of the particular
supply center which manages the specific type of mterial. For
exanpl e, FSC 9925 itens (SOS S9G are nmanaged by the Defense Genera
Supply Center in Richnmond, VA FSC 8345 itens (SOS S9T) are managed by
anot her supplv center.

3. Ecclesiastical E-quipnent (FSC 9925

| TEM NAME NATI ONAL STOCK SOURCE ~ DESCRI PTI ON
NUVBER

Altar, Portable Leg Style 9925-00-174-8834 S9G 39 in. oak, 60 in. 1g, 24 in. dia,
anodi zed al um num fini sh

Bel I, Sanctus 9925- 00- 275- 7312 S9G Chrone plate finish, 4V2 in. oah

Bi bl e, Leather Cover 9925- 00- 273-9024 S9G Holy Scriptures, English

Bowl , Bapti snal 9925- 00- 274- 3847 S9G Chrone plate finish

Candel abra, Chapel 9925- 00- 273- 4541 S9G Chrone plate finish, 7 candlehol ders
191/2 in. oah

Candle, Altar (4.,;) 9925- 00- 161- 4300 S9G Self-fitting ends, 12.438 in. 1lg, .875
in. base dia, 24 per box

Candl e, Altar 9925- 00- 889- 9575 S9G Self-fitting ends, 24.259 in. 1g,
1.250 in. base dia, 6 per box

Candl e Burner (wax saver) 9925- 00- 275- 7313 S9G Chrone plated finish, for .938 in. dia
candl es

Candl e, Votive 9925- 00- 202- 4417 S9G 10- hour burning time, 36 per box

candl e, Votive 9925- 00- 292- 9857 S9G 7-day burning tine, furnished in
gl ass cup, 12 per box

Candl el i ghter and Snuffer 9925- 00- 639- 8664 S9G 3 feet long, chrone

Candl estick, Altar 9925- 00- 264- 3604 S9G Brass, chrone finish, 14.625 in.- oah, -

.744 in. inside dia of candlehol der

C-1
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Candl estick, Altar
Candl esti ck, Paschal
Censor and Boat
Chaplain's Kit
Chaplain's Kit
Chaplain's Kit

Chest, Hymmbook

Chupah Marriage Canopy

Coll ection Plate

Conmuni on Set

Cross/ Crucifix
Cross/ Crucifix
Cross

Cruet, Conmuni on
Communi on
Fair Linen, Altar
Fair Linen, Altar
Hangi ng Set, Altar
Lect ern- Pul pi t

Cup

Hym Board
Hymody Set
Ki ddush Cup
Lanp, Eternal
Menor ah
Pedest al

Poi nter, Torah

Prie-Di eu

Prie-Di eu

Pul pit, Chapel

Rack, Jewi sh Prayer
Ram s Horn
Recept acl e,
Recept acl e,

Shawl

Yar mul ke
Yar mul ke

9925-00- 639- 8017
9925-01- 022- 8297
9925-00-504-1733
9925-00- 926- 5206
9925-00- 754- 2293
9925-00- 285- 1285
9925-00-171-1314
9925-00-522- 2086
9925- 00- 550- 0056

9925-00- 264- 4628

9925-00- 273- 4545

9925-01- 022- 8369

9925-01- 020- 1306

9925-00-282- 9251

9925- 00- 255- 8734

9925- 00- 255- 8742

9925- 00- 255- 8743
9925-01-014-7212

9925-00-501- 7527

9925-00- 202- 1651

9925-00- 275- 1277

9925-00-522- 2106

9925-00- 273- 4542

9925-00-504-1735

9925-00-501- 7525

9925-00- 639-8012

9925- 00-504- 1745

9925-01- 033-0700

9925-00-522- 2101

9925-00-522- 2138

9925-01- 015-5009
9925-01- 015- 2800

S9G
S9G
S9G
S9G
S9G
S9G
S9G
S9G
S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G
S96

S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G

S9G
S9G

Br ass,
1.25 in.
Chrome, 50 in.

Cat hol i c,

chrone finish,

FMFM 3- 6

28 in. oah,

inside dia of candl ehol der
oah,
Chronme plated, 9.5 in.

I'i ght weight,

12 in. dia base
oah, 12 in. dia base
conbat, olive

green carrying case

Jew sh
Pr ot est ant ,
Inside 27.5 in.

d, hinged cover w | ocking device,

Portabl e, 50 in.
brass posts

Brass w/ chrone finish,

metal c¢

1g

w,

arrying case
10.125 in. w, 10.375 in,
handl es

36 in. d, wfour

12 in. dia,

ultra marine blue recess pad

Chapel ,

i ndi vi dual

ea: base and cover;

silver patens;
Brass cross, sil
INRI plate,
Wbod cross,
oah, 7in. w
Processi onal

ver

chrone finish cross,
cor pus,

crucifix;
oah, detachable base 12 in.

cup type; conponents, 1
120 communi on gl asses; 2

3 silver trays

pl ated corpus and

24.094 in.
INRI plate, 60 in.
chrome, 72 in.

di a

G ass, 2.563 in. largest outside dia,
3.813 in. h, whandle, pkg 2 per box
I ndi vi dual

Li nen cloth, 42
Li nen cloth whit
Fi ve seasons;

in.
€,

conmponent s:

1g, 14 in. w,wite
136 in. 1g, 34
Jacquard Brocade

altar covers, 96 in. 1g, 45 in. w hangings
36 in. 1g, 18 in. w, green, scarlet, purple,
bl ue, and white

Cak, 15 in. w, 35 in. h, wo religious
synbol s; 3 sets nunerals

Reel type, nmgnetic tape, 7.5 in. per sec,
100 hymms, w/ storage case for 100 reels
Brass, exterior chrome finish, gold plated
interior

110 volts, hanging, copper w Jew sh star,
10 in. h, 8in. dia

Brass, chrome finish, 9 candl ehol ders,
4.183 in. h

OGak wood nedium 12 in. w, 12 in. d, 36.5
in. h

Brass, chrone finish, 9.375 in. Ig

Wood, natural oak color w foam rubber

cushi on paddi ng on knee rest, w/ shelf for
prayer book

Conf essi onal panels, oak wood, 30 in. w,
32 in. h, wkneeler

Wood, nonportable w o religious synbols

Portabl e wood, 65 in.

Aest heti ¢ nodel

Opti onal

h, 48 in. w

open purchase item

h
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Sanctuary Lanp

Scarf, Chaplain

Shawl , Prayer

Stand, Bible and M ssal
synbol ,

Stations of the Cross

Sukkah
roof ,
Taper, Candlelighter
Vase., Altar
Yar mul ke
4. FElags. Pennants
Case, Flag
Staff, Flag
Flag, ldentification
Fl ag, 1 ndividual
Fl ag, | ndividual
Flag, National, U S A
Pennant, Signal
8 in.
Pennant, Signal
8 in.
Fl ag, ldentification

(PONWMA flag CM be ordered from Nati onal
NW , Washi ngton DC 20006. For further

Asia, 1608 K Street

9925- 00- 053- 4086
9925- 00- 255- 8744

9925- 00-522- 2100
9925-00-275-1281

9925- 00-504- 1737
9925- 00-522- 2140

9925-00- 273- 9561
9925- 00- 273- 4546

9925- 00-522- 2141

and Accessori es

8345-00-178- 8495
8345-00-214-9123
8345-00- 262- 2404
8345-00- 245- 2795
8345-00- 245- 2796
8345- 00- 656- 1444
8345- 00- 480- 5836

8345-00- 480- 5837

8345-00- 262- 2405

5. Bulletin Boards_(FSC 7195)

Board, Bulletin

6. . o . .

Lectern-type public address sets,
GSA/ FSS gover nment schedul es,
supply schedul es and price lists,

7195- 00- 986- 6400

tape recorders,
FSC 58, Part 111,

App C
S9G electric type, chrome finish, 17 in. h,
5.437 in. dia of base
S9G Jewi sh, white
S9G Tallith satin w cotored |ines
S9G Brass, chrone finish, chapel type, folding
style, adjustable, w o ecclesiastical
reading table 13 in. 1g, 11 in. w
S9G Reliefs in bronze oak, mounted, 7.5 in.
S9G Congregational size, POrt abl e, canvas
banboo w ropes
S9G
S9G Brass body, chrone finish, w alum num
insert, sq base, 9.875 in. oah, pkg 2 per
box
S9G Satin, black wlining
ESC 8345
S9T
S9T Wood, 8 ft.
SOT Christian Chapel, 3 ft. by 4 ft.
SOT Chapl ai n, Jewi sh
SOT Chapl ain, Christian
SOT 50 star, 3 ft. by 4 ft.
SOT Church, hoist 3 ft. 11 in. by 8 ft.
SOT Church, hoist 2 ft. 11 in. by 8 ft.
SOT Jewi sh Chapel, 3 ft. by 4 ft.

JJG

League of Families for Prisoners and M ssi
informati on (202) 223-6846.)

Al um num al |
out si de chapel s; wal
type; one door

h, slott
h, 8

w, 42 in.
in. w, 56 in.

w | ock,
felt covered posting surface,

ng i n Sout heast

weat her; for use

| nmounted case
bl ack frane,

33 in.

ed for inserts; 39
In d

and magnetic tape are available fromcontractors on

Section B. Organs,
contact your supply department or |ocal

FSC 77, Part 11.

GSA regional

For covering federal
of fice.
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COG 01 Stock Itenms: Cogni zance synbol 01 itens are no cost materi al
and no fund code should be cited on the MLS FRIP requisition. Signal
code D or M should be shown. These itens may be ordered on DD Form
1348 from Naval Publications and Forns Center, 5801 Tabor Avenue,
Phi | adel phia, PA 19120-5099. Detailed information on COG 01 itens is
found in NAVSUP Pub. 2002 D.

STOCK NUMBER PUBLI CATI ON TI TLE
NUMBER
0506- LP-272-3100 NAVPERS 15151 Bi bl e Devotions for Lay Leaders
0500- LP-274- 8350 NAVPERS 15256 Hi story of the Chaplain Corps, USN, Vol. 7
0500- LP-277- 8150 NAVPERS 15505 St andard Subj ect ldentification
Codes- Chapl ai n Cor ps
0500- LP-274- 8360 NAVPERS 15507 Hi story of the Chaplain Corps, USN, Vol. 8
0500- LP-277- 8155 NAVPERS 15506 A Brief Chronol ogy of the Chaplain Corps,
USN
0500- LP- 275- 4600 NAVPERS 15299 Navy Al coholism Prevention Program The
Chapl ain's Role
0500- LP- 285- 0000 NAVPERS 15509 Sea Padres-"Some Chapl ains of the Od Navy"
0500- LP-277-8140 NAVPERS 15503 The Pioneers: First Black Chaplains in the
U.S. Navy Chapl ai n Corps
0500- LP- 285- 5000 NAVPERS 15510 The Fleet Religious Support Activity
0500- LP-277- 8145 NAVPERS 15504 A History of Navy Chaplains Serving with
the U.S. Coast Guard
0500- LP-277-8288 NAVPERS 15560B Naval M litary Personnel Mnual Binder
0500- LP-277- 1500 NAVPERS 15560A Naval M litary Personnel Manual
0500- LP-277-8300 NAVPERS 15570 The Unifornms of the Chaplain Corps, United
St ates Navy
0500- LP-278-0010 NAVPERS 15508 Hi story of the Chaplain Corps, USN Vol. 9
0500- LP-286- 0000 NAVPERS 15807 Chapl ai n Corps, USN, History, Vol. I
0500- LP-288- 0000 NAVPERS 15808 Chapl ai n Corps, USN, History, Vol. 2
0500- LP- 348- 0000 NAVPERS 15903 Chapl ai n Corps, USN History, Vol. 5
1953- 1957
0500- LP- 365- 0000 NAVPERS 15936 Chapl ai n Corps, USN, History, Vol. 6
1950- 1954
0500- LP-175-1700 NAVPERS 15571 Navy Fami|ly Onbudsman Manual
0500- LP- 370- 0512 NAVPERS 15951F Manual for Escorts of Deceased Naval
Per sonnel
0500- LP-278- 6000 NAVPERS 15783 Hi story of the Chaplain Corps, USN, Vol. 3
1778- 1945
0500- LP- 370- 9960 NAVPERS 15995 Manual for Navy Hospital Chaplains
0500- LP- 370- 0552 NAVPERS 15956C Naval Funerals at Arlington National
Cenetery
0500- LP- 370- 9920 NAVPERS 15983A Chapl ai n Handbook Naval Reserve
0502- LP- 050- 1550 NAVEDTRA 10031 Rel i gi ous Program Speci al i st Study Guide
0502- LP- 050- 1551" NAVEDTRA 10031 Errata Sheets
0506- LP-189- 0000 NAVEDTRA M sc. Chapl ai n Corps Application Procedures Handbook
0506- LP-189- 0500 NAVEDTRA M sc. Reserve Chapl ai ns Handbook and Traini ng Gui de, Bi nder
0506- LP-191- 0000 M sc. Book of Worship for U S. Arnmed Froces
0506- LP- 200- 0000 M sc. Holy Scriptures for Jew sh Personnel in the U 'S. Arned
Forces
0506- LP-247-0000 M sc. Navy Chaplains in Vietnam 1954-1964
0506- LP-252-0100 M sc. Jewi sh Prayer Book, 5 by 7 in. hardback pul pit edition

Directives: These itens may be ordered on NAVSUP Form 1205 from Naval Publications and Forns
Center.
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Appendi x D
STANDI NG OPERATI NG PROCEDURES

(Command) O (SSI O
(O fice Code)
(Dat e)

(Command) ORDER (SSI C)

From (Commander)
To: Di stribution List

Subj:  STANDI NG OPERATI NG PROCEDURES FOR RELI G QUS M NI STRI ES

Ref: (a) SECNAVI NST 1730.7
(b) Marine Corps Manual, Section 2816
(c) MCO 1730. 6A
(d) FMFM 3-6
(e) Wiite Letter No. 3-88
Encl: (1) Operational suppl enent

1. Purpose. To standardize operating procedures for religious mnistry.

2. Backgr ound. Reference (a) pronulgates policy and assigns
responsibility for religious mnistries wthin the Departnent of the
Navy. Reference (b) and (c) set forth policies and procedures for
religious mnistry in the Marine Corps. Reference (d) sets forth

doctrine, procedures, and policies concerning the commander's program for
religious mnistries in the Fleet Marine Force. These areas are m ssion
and organi zation, mnistries, duties and responsibilities, coordinated
activities, training, logistical support, and deploynents. Reference (e)
addresses the crucial role of chaplains within the Corps and sets forth
the chaplain's role as a staff officer in conbat, as well as in peace
tinme. Encl osure (1) identifies unique aspects of the Command Reli gi ous
Program wi thin the command.

3. Policy. Religious mnistry in the (Conmand) wll be in accordance
with references (a) through (e), enclosure (1) and all other applicable
di rectives pertaining thereto.

4. Cancellation. (Current SOP).

(Commander’ s Nane)

(reverse blank) D-1
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ACE

BLT

CONUS
cP
CRP

CSSE

FIVF
FMSS
ESC

FSSG

Appendi x E
Appendi x E
G ossary
Acr onyns

avi ati on conmbat el ement
M LSTRI P M litary Standard Requisitioning
battalion | anding team and | ssue Procedure
MOS mlitary occupational specialty

civilian affairs officer MASG Marine wing support arou
Continental United States 9 PP 9 P
conmand post ) o )

Command Rel i gi ous Program NEC Navy enlisted classification
conbat service support NSN national stock nunber

conbat service support el enent
&M operations and nmi nt enance
Fl eet Marine Force PMO pl anned mi nistr |‘es obj ective
Fi el d Medi cal Service School POW o prisoner _Of Y\m
federal supply classification RP religious program speci ali st
RPC religi ous program specialist chief
ground conbat el enent RPCS religious program -specialist senior chief
force service support group RPS rel i gi ous program speci alist seaman
Marine air control group Sol School of Infantry

Marine aircraft group
Marine Air-Gound Task Force soP standi ng operating procedure
Marine aircraft w ng sos source of supply

Marine expeditionary brigade
Marine expeditionary force
Mari ne expeditionary unit

SRl surveillance, reconnai ssance, and intelligence

TAD tenporary additional duty
T/ E tabl e of equi pment
T/ O tabl e of organization

(reverse blank) E-1
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ATP 38
DOD Directive 1300. 15
FM 19-40

JCS Pub. 1-02
Ter ms

MCO P1020. 34
MCO 1510. 25
MCO P1610. 7
MCO 1730. 6
MCO P3040. 4
MCO 3501. 1
MCO 4400. 154
MCO 5210. 11
MCO P5320. 5

NAVMC 2691

NAVM LPERSCOM 1611. 1-
NAVM LPERSCOM 1616. 1-

NAVPERS 15665

SECNAVI NST 1730. 7-

U S. Code 10, art. 6031

Appendi x F

Appendi x F
Ref er ences

Anphi bi ous Reconnai ssance

Mlitary Funeral Support

Eneny Prisoners of War, Civilian Internees, and Detai ned Persons
Departnent of Defense Dictionary of Mlitary and Associ ated
Mari ne Corps Uniform Regul ations

Troop I nformati on Program

PES

Command Rel i gi ous Prograns in the Marine Corps
MARCORCASPROCVAN

MCCRES

Rel i gious Mnistry Sup & Equip

Record Managenent Program for the Marine Corps

Per sonnel Requirenents Criteria Manual

Marine Corps Drill and Cerenonies

Report on the Fitness of Oficers
Navy Enlisted Performances Eval uati on System

U. S. Navy Uniform Regul ati ons
Religious Mnistries Wthin the Departnment of the Navy

Chapl ai n: Divine Services

(reverse blank) F-1
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I ndex
Par agr aph Page
A
Air/ground transportation 6005a
Assi gnnment of chapl ains and religious program specialists .1003 1-2
Assi stant force chaplain 3001a( 3) 3-3
C
Casual ties 2004C 2-5
Chapl ai ns
Allied forces 4006 4-5
O her U S arned forces 4005 4-4
Chapl ai n' s professional devel opnent 5003 5-3
Gvilian internees 7005e 7-7
Col  ateral duties 3001c 3-16
Conbat supplies (30 days) 6009 6-5
Conbi ned watch bills 4002d 4-2
Command chapl ai n
Suppor t 6007 6-4
Trai ni ng program 5002 5-1
Command expectati ons 3002b 3-18
Community clergy 4007 4-5
Coordi nated activities 4001 4-1
Coor di nati on
Command ministries 4002 4-2
Unit mnistries 2007 2-6
D
Depl oynent s 7001 7-1
Di vine services and religious activities 2002 2-2
Duties and responsibilities 3001 3-1
E
Enbar kati on, preparing for 7003 7-4
Enpl oynent of auxiliary chaplains, contract chaplains, and clergy
for occasional mnistries 6011 6-6
Enli sted career devel opnent 5006 5-5
F
Fl eet Marine Force, organization 1004 1-2
Force chaplains in the FM- 3001a( 2) 3-3
Force service support group support 6008 6-5
Funeral services 2002a( 2) 2-2

| ndex- 1
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Garrison office property

| nspecti ons

Lay readers, training
Logi stical support

Marine Air-Gound Task Force, organization
Marital and family enrichnent

Menorial services

Mlitary bearing

Mlitary duties

M nistries

M ssi on

Mor al s/ et hi cs

bservance of holy days ot her than Sunday
hservance of Sunday/ Sabbat h

Qper ati ons and nmi nt enance funds

Q her faith groups
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